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AGENDA

D2025/09627

Ordinary Meeting of Council

22 May 2025

Notice of Meeting

Dear Councillors

[ wish to advise that the next Ordinary Meeting of Council will be held on Thursday, 22 May 2025 at the EMRC Administration
Centre, 1st Floor, 226 Great Eastern Highway, Ascot WA 6104 commencing at 6:00pm.

Hua Jer Liew | Chief Financial Officer on behalf of
Matthew MacPherson | Chief Executive Officer

16 May 2025

Please Note

If any Councillor has a query regarding a report item or requires additional information in relation to a report item, please
contact the responsible officer (SOURCE OF REPORT) prior to the meeting.

The meeting will be livestreamed in accordance with s.5.23A of the Local Government Act 1995. Images and voices may
be captured and streamed on the EMRC'’s website at www.emrc.org.au. If you have any issues or concerns regarding the
livestreaming and recording of meetings, please contact the EMRC Business Support Team.

Public question time will continue as usual and questions may be submitted electronically prior to the meeting, no later than
4.00pm on the day of the meeting to CouncilEnquiry@emrc.org.au.
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Cr Filomena Piffaretti Chairperson City of Bayswater
Cr Paul Poliwka Deputy Chairperson Town of Bassendean
Cr Tallan Ames EMRC Member Town of Bassendean
Cr Michelle Sutherland EMRC Member City of Bayswater
Cr Luke Ellery EMRC Member Shire of Mundaring
Cr Doug Jeans EMRC Member Shire of Mundaring
Cr Jennifer Catalano EMRC Member City of Swan
Cr Charlie Zannino EMRC Member City of Swan

) EMRC Council Deputies
Cr Kathryn Hamilton EMRC Deputy Member Town of Bassendean
Cr Giorgia Johnson EMRC Deputy Member City of Bayswater
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MEMBER COUNCIL IMPLICATIONS

Member Council Implication Details
Town of Bassendean

City of Bayswater Nl

Shire of Mundaring

City of Swan

ATTACHMENT(S)

1. EMRC Delegations Register — Tracked Changes (D2025/09738)
2.  New EMRC Delegations Register (D2025/09739)

RN/ //AC GND) A\

) VOTING REQUIREMENT
Absolute Majority
) RECOMMENDATION(S)

That Council in accordance with s.5.18 and s.5.46 of the Local Government Act 1995 reviews and adopts the delegations
made to the Committees and the Chief Executive Officer respectively as detailed in the EMRC Delegations Register forming
attachment 2 of this report.

COUNCIL RESOLUTION(S)
MOVED SECONDED

(
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1.2.6

Contracts for Waste Disposal Related to Operations

Delegator
Power/Duty assigned in legislation to:

Local Government

Express Power to Delegate
Power that enables a delegation to be made.

Local Government Act 1995:
s.5.42 Delegation of some powers or duties to the CEO
s.5.43 Limitations on delegations to the CEO

Express Power of Duty Delegated

Authority to negotiate and enter into contracts for waste disposal
related to operations at the Red Hill Waste Management Facility
and Hazelmere Resource Recovery Park

Delegate

Chief Executive Officer

Function:

This is a precis only. Delegates must act with
full understanding of the legislation and
conditions relevant to this delegation.

Authority to negotiate and enter into waste disposal contracts
related to operations.

Council Conditions on this
Delegation:

Related to waste disposal related to operations at Red Hill Waste
Management Facility and Hazelmere Resource Recovery Park

Express Power to Sub-Delegate:

Local Government Act 1995:

s.5.44 CEO may delegate some powers and duties to other
employees

Conditions on the delegation also apply to
sub-delegation.

Sub-Delegate/s: Nil
Appointed by CEO

CEO Conditions on this N/A
Sub-Delegation:

Compliance Links

Delegates are designated employees under s.5.74 and are
required to provide Primary and Annual Returns.

Record Keeping:

Records to be kept in accordance with the current EMRC Record
Keeping Plan

Version Control:

1 15/04/2024

2

3

D2025/06233
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1.2.7

D2025/06233

Legal Matters relating to Anergy Australia Pty Ltd

Delegator
Power/Duty assigned in legislation to:

Express Power to Delegate
Power that enables a delegation to be made.

Express Power of Duty Delegated

Local Government

Local Government Act 1995:

s.5.42 Delegation of some powers or duties to the CEO
s.5.43 Limitations on delegations to the CEO

Authority to issue, and instruct EMRC's lawyers to issue,
any default notices that may be required pursuant to any of
the agreements between Anergy Australia Pty Ltd and the
EMRC (D2019/10941).

2. Authority to represent the EMRC'’s interest and vote on its
behalf at any creditors meeting to be held by the voluntary
administrator of Anergy Australia Pty Ltd, in consultation
with the Chairperson and Deputy Chairperson.

Delegate Chief Executive Officer

Function: 1. Authority to issue any default notices that may be required

This is a precis only. Delegates must act with pursuant to any of the agreements with Anergy Australia Pty

full gpderstanding of . the leg{slation and Ltd.

condtions relevant o this delegation. 2. Authority to represent the EMRC's interest and vote at any
creditors meeting to be held by the voluntary administrator
of Anergy Australia Pty Ltd, in consultation with the
Chairperson and Deputy Chairperson.

Council Conditions on this a.  The authority to represent and vote at creditors meeting is

Delegation:

in consultation with the Chairperson and Deputy
Chairperson.

Express Power to Sub-Delegate:

Local Government Act 1995:
s.5.44 CEO may delegate some powers and duties to other

employees
Sub-Delegate/s: Nil
Appointed by CEO
CEO Conditions on this N/A
Sub-Delegation:

Conditions on the delegation also apply to
sub-delegation.

Compliance Links

Record Keeping:

104

Delegates are designated employees under s.5.74 and are
required to provide Primary and Annual Returns.

Records to be kept in accordance with the current EMRC Record
Keeping Plan

15|Page
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Version Control:

1

15/04/2024

2

3
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1.2.8  Complaints Officer

Delegator
Power/Duty assigned in legislation to:

Local Government

Express Power to Delegate
Power that enables a delegation to be made.

Local Government Act 1995:
s.5.42 Delegation of some powers or duties to the CEO
s.5.43 Limitations on delegations to the CEO

Express Power of Duty Delegated

Local Government (Model Code of Conduct) Regulations 2021:

r.11(3) of Schedule 1 The local government must, in writing,
authorise 1 or more persons to receive complaints and
withdrawals of complaints

Delegate

Chief Executive Officer

Function:

This is a precis only. Delegates must act with
full understanding of the legislation and
conditions relevant to this delegation.

1. The Chief Executive Officer is to be the Complaints Officer.
2. Authority to appoint authorised complaints officers.

Council Conditions on this
Delegation:

Nil

Express Power to Sub-Delegate:

Local Government Act 1995:

s.5.44 CEO may delegate some powers and duties to other
employees

Sub-Delegate/s:
Appointed by CEO

Nil

CEO Conditions on this
Sub-Delegation:

Conditions on the delegation also apply to
sub-delegation.

N/A

Compliance Links

EMRC Code of Conduct
EMRC Council Member Complaints Procedure
EMRC Complaint About Alleged Breach Form

Record Keeping:

Records to be kept in accordance with the current EMRC Record
Keeping Plan

Version Control:

1 15/04/2024

2

3

D2025/06233
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1.2.9

D2025/06233

Air Pollution Control Residue Disposal

Delegator
Power/Duty assigned in legislation to:

Express Power to Delegate
Power that enables a delegation to be made.

Express Power of Duty Delegated

Delegate

Local Government

Local Government Act 1995:

1.

s.5.42 Delegation of some powers or duties to the CEO
s.5.43 Limitations on delegations to the CEO

Authority to negotiate and enter into the Air Pollution Control
Residue Disposal agreement and financial direct deed,
subject to minor variations and the satisfaction of the
requirements of s.3.59 of the Local Government Act 1995
(D2022/18466).

Authority to exercise the option to proceed with the
additional items identified in the report, subject to a review
of the business case outcomes for the additional capital
expenditure.

Authority to enter into a contract with Enviropacific, in
accordance with their submitted tender, subject to any
minor variations that may be agreed on between the CEO
and Enviropacific.

Chief Executive Officer

Function:

This is a precis only. Delegates must act with
full understanding of the legislation and
conditions relevant to this delegation.

1.

Authority to negotiate and enter into the Air Pollution Control
Residue Disposal and financial direct deed.

Authority to exercise the option to proceed with the
additional items identified in the report.

Authority to enter into a contract with Enviropacific in
accordance with their submitted tender, subject to minor
variations.

Council Conditions on this
Delegation:

Subject to the satisfaction of the requirements of s.3.59 of
the Local Government Act 1995.

Subject to a review of the business case outcomes for the
additional capital expenditure.

107
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Express Power to Sub-Delegate:

Local Government Act 1995:

s.5.44 CEO may delegate some powers and duties to other
employees

Sub-Delegate/s: Nil
Appointed by CEO

CEO Conditions on this N/A
Sub-Delegation:

Conditions on the delegation also apply to
sub-delegation.

Compliance Links

Delegates are designated employees under s.5.74 and are
required to provide Primary and Annual Returns.

Local Government Act 1995 — prescribe applicable statutory
procedures

Record Keeping:

Records to be kept in accordance with the current EMRC Record
Keeping Plan

Version Control:

1 15/04/2024

2

3

108
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1.2.10  Procurement of Spare Parts and Repairs for HAAS Grinder

Delegator Local Government

Power/Duty assigned in legislation to:

Express Power to Delegate Local Government Act 1995:

Power that enables a delegation to be made. 5.5.42 Delegation of some powers or duties to the CEO

s.5.43 Limitations on delegations to the CEO

Local Government (Functions and General) Regulations 1996:
r.11 (2)(f) Tenders do not have to be publicly if the local
government has good reason to believe that, because of the
unique nature of the goods or services required or for any
other reason, it is unlikely that there is more than one potential
supplier.

Express Power of Duty Delegated Authority to accept quotations from HAAS or its authorised
suppliers for the supply of spare parts and periodic equipment
repairs of the HAAS timber grinder.

Delegate Chief Executive Officer

Function: 1. The CEO has been granted authority to accept quotations

This is a precis only. Delegates must act with for spare parts and periodic equipment repairs of the HAAS

full gpderstanding of . the leg{slation and timber.

conations refevant to this defegation. 2. Exemption has been granted for tenders do not have to be

publicly invited.

Council Conditions on this Accept quotations only from HAAS or its authorised suppliers.

Delegation:

Express Power to Sub-Delegate: Local Government Act 1995:

s.5.44 CEO may delegate some powers and duties to other
employees

Sub-Delegate/s: Nil

Appointed by CEO

CEO Conditions on this N/A

Sub-Delegation:

Conditions on the delegation also apply to

sub-delegation.

Compliance Links Council Policy 3.5 Purchasing Policy

Record Keeping: Records to be kept in accordance with the current EMRC Record
Keeping Plan

Version Control:

1 15/04/2024

2

3

D2025/06233 0[Page
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1.2.11 _ Agreement with City of Kalamunda to Engage Deloitte
Delegator Local Government
Power/Duty assigned in legislation to:
Express Power to Delegate Local Government Act 1995:
Power that enables a delegation to be s.5.42 Delegation of some powers or duties to the CEO
made. s.5.43 Limitations on delegations to the CEQ
Local Government (Functions and General) Requlations 1996:
r.11 (2)(f) Tenders do not have to be publicly if the local
government has good reason to believe that, because of the
unique nature of the goods or services required or for any other
reason, it is unlikely that there is more than one potential
supplier.
Express Power of Duty Delegated Authority to negotiate and enter into an agreement with City of
Kalamunda to engage Deloitte.
Delegate Chief Executive Officer
Function: 1. The CEO has been granted authority to negotiate and enter
This is a precis only. Delegates must into an agreement with City of Kalamunda to engage Deloitte.
act_with full _understanding of the | 2. Exemption has been granted for tenders do not have to be
legislation _and conditions relevant to publicly invited.
this delegation.
Council Conditions on this Subject to the terms specified in the Confidential Report
Delegation: (D2025/03804).
Express Power to Sub-Delegate: Local Government Act 1995:
s.5.44 CEO may delegate some powers and duties to other
employees
Sub-Delegatels: Nil
Appointed by CEO
CEO Conditions on this N/A
Sub-Delegation:
Conditions on the delegation also
apply to sub-delegation.
Compliance Links Council Policy 3.5 Purchasing Policy
Record Keeping: Records to be kept in accordance with the current EMRC Record
Keeping Plan
1 | 30/04/2024
2
3
D2025/06233 21|Page
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1 Local Government Act 1995 Delegations

1.1 Council to Committees of Council
11.2  Legal Committee

Delegator Local Government

Power/Duty assigned in legislation to:

Express Power to Delegate Local Government Act 1995:

Power that enables a delegation to be made. s.5.16 Delegation of some powers and duties to certain

committees.

Express Power of Duty Delegated Authority to undertake actions in response to the legal matter
outlined within confidential report (D2021/01716) and any related
matters with regards to the Establishment Agreement
(D2021/00930).

Delegate Chief Executive Officer Recruitment Committee

Function: Undertake actions in response the legal matter and any related

This is a precis only. Delegates must act with | EMRC Establishment Agreement matters.

full understanding of the legislation and

conditions relevant to this delegation.

Council Conditions on this Nil

Delegation:

Express Power to Sub-Delegate: Nil

Sub-Delegate/s: N/A

Appointed by CEO

CEO Conditions on this N/A

Sub-Delegation:

Conditions on the delegation also apply to

sub-delegation.

Compliance Links Council Policy 2.1 Committees of Council
Terms of Reference — Legal Committee

Record Keeping: Records to be kept in accordance with the current EMRC Record
Keeping Plan

Version Control:

1 28/05/2024

2

3

D2025/06233 1|Page
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2.1 Council to Chief Executive Officer

211 Tenders for Goods and Services — Call Tenders

Delegator Local Government

Power/Duty assigned in legislation to:

Express Power to Delegate Local Government Act 1995:

Power that enables a delegation to be made. s.5.42 Delegation of some powers or duties to the CEO

s.5.43 Limitations on delegations to the CEO

Express Power of Duty Delegated Local Government Act 1995:
s.3.57 Tenders for providing goods or services
Local Government (Functions and General) Regulations 1996:
r.11(1), (2) When tenders have to be publicly invited

r.13 Requirements when local government invites tenders
though not required to do so

r.14 Publicly inviting tenders, requirements for

Delegate Chief Executive Officer

Function: 1. Authority to call tenders [F&G r.11(1)].

This is a precis only. Delegates must act with | 2, Authority to invite tenders although not required to do so
full understanding of the legislation and [F&G r.13).

conditions relevant to this delegation. ) o .
3. Authority to determine in writing, before tenders are called,

the criteria for acceptance of tenders [F&G r.14(2a)].

4. Authority to determine the information that is to be disclosed
to those interested in submitting a tender [F&G r.14(4)(a)].

5. Authority to vary tender information after public notice of
invitation to tender and before the close of tenders, taking
reasonable steps to ensure each person who has sought
copies of the tender information is provided notice of the

variation [F&G r.14(5)].
Council Conditions on this a. Tenders may only be called where there is an adopted
Delegation: budget for the proposed goods or services, with the

exception being in the period immediately prior to the
adoption of a new Annual Budget where

i.  the proposed goods or services are required to fulfil a
routine contract related to the day to day operations of
the Local Government; or

ii.  acurrent supply contract expiry is imminent; and

iii. the value of the proposed new contract has been
included in the draft Annual Budget proposed for
adoption, and

iv. the tender specification includes a provision that the
tender will only be awarded subject to the budget
adoption by the Council.

D2025/06233 2|Page
114
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Express Power to Sub-Delegate:

Local Government Act 1995:

s.5.44 CEO may delegate some powers and duties to other
employees

Sub-Delegate/s: Nil
Appointed by CEO

CEO Conditions on this N/A
Sub-Delegation:

Condlitions on the delegation also apply to
sub-delegation.

Compliance Links

Delegates are designated employees under s.5.74 and are
required to provide Primary and Annual Returns.

Local Government (Functions and General) Regulations 1996 —
prescribe applicable statutory procedures

WALGA Subscription Service — Procurement Toolkit
Council Policy 3.5 Purchasing Policy

Record Keeping:

Records to be kept in accordance with the current EMRC Record
Keeping Plan

Version Control:

1 15/04/2024

2 14/05/2025

3

115
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2.1.2

D2025/06233

Tenders for Goods and Services — Accepting and Rejecting Tenders; Varying Contracts;

Exercising Contract Extension Options

Delegator
Power/Duty assigned in legislation to:

Express Power to Delegate
Power that enables a delegation to be made.

Local Government

Local Government Act 1995:

s.5.42 Delegation of some powers or duties to the CEO
s.5.43 Limitations on delegations to the CEO

Express Power of Duty Delegated

Delegate:

Local Government Act 1995:

s.3.57 Tenders for providing goods or services

Local Government (Functions and General) Regulations 1996:

r.11(2)(j) Exercising contract extension options
r.18(2), (4), (4a), (5), (6) and (7) Rejecting and accepting
tenders

r.20(1), (2), (3) Variation of requirements before entry into
contract

r.21A Varying a contract for the supply of goods or services

Chief Executive Officer

Function:

This is a precis only. Delegates must act with
full understanding of the legislation and
conditions relevant to this delegation.

116

1.

Authority to determine whether or not to reject tenders that
do not comply with requirements as specified in the
invitation to tender [F&G.r.18(2)].

Authority to seek clarification from tenderers in relation to
information contained in their tender submission [F&G
r.18(4a)].

Authority to assess, by written evaluation, tenders that have
not been rejected, to determine:

i.  The extent to which each tender satisfies the criteria
for deciding which tender to accept; and

ii. Toacceptthe tender that is most advantageous within
the $1,000,000 (ex GST) detailed as a condition on
this Delegation [F&G r.18(4)].

Authority to decline to accept any tender [F&G r.18(5)].

Authority to accept the next most advantageous tender ff,
within 6-months of accepting a tender, a contract has not
been entered into OR the local government and the
successful tenderer agree to terminate the contract [F&G
r.18(6) & (7)].

Authority to determine whether variations in goods and
services required are minor variations, and to negotiate with
the successful tenderer to make minor variations before
entering into a contract [F&G r.20(1) and (3)].

Authority to choose the next most advantageous tender to
accept, if the chosen tenderer is unable or unwilling to form
a contract to supply the varied requirement OR the minor
variation cannot be agreed with the successful tenderer, so
that the tenderer ceases to be the chosen tenderer [F&G
r.20(2)].

4|Page
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8.  Authority to vary a tendered contract, after it has been
entered into, provided the variation/s are necessary for the
goods and services to be supplied, and do not change the
scope of the original contract or increase the contract value
beyond 20% subject to Council resolution [F&G r.21A(a)].

9. Authority to exercise a contract extension option that was
included in the original tender specification and contract in
accordance with r.11(2)(j).

Council Conditions on this a. Exercise of authority under F&G.r.18(2) requires

Delegation consideration of whether or not the requirements as
specified in the invitation to tender have been expressed as
mandatory and if so, discretion may not be capable of being
exercised — consider process contract implications.

b.  Inaccordance with 5.5.43(b), tenders may only be accepted
under this delegation, where:

i.  The total consideration under the resulting contract,
arising from a tender or non-tender (i.e. request for
quote), is $1,000,000.00 (ex GST) or less (excluding
plant and machinery);

ii.  The total consideration under the resulting contract for
the purchase of plant or machinery is up to the Council
approved and adopted budget allocation set aside for
that specific purpose and subject to the requirements
of the Local Government (Functions & General)
Regulations 1996.

ii. The expense is included in the adopted Annual
Budget; and

iv. The tenderer has complied with requirements under
F&G r.18(2) and (4).

c. Adecision to vary a tendered contract before entry into the
contract [F&G r.20(1) and (3)] must include evidence that
the variation is minor in comparison to the total goods or
services that tenderers where invited to supply.

d. A decision to vary a tendered contract after entry into the
contract [F&G r.21A(a)] must include evidence that the
variation is minor in comparison to the total goods or
services that tenders were invited to supply and must
include evidence that the variation is necessary and does
not change the scope of the contract.

e. Adecision to renew or extend the contract must only occur
where the original contract contained the option to renew or
extend its term as per r.11(2)(j) and that the contractor’s
performance has been reviewed and the review evidences
the rationale for entering into the extended term.

Express Power to Sub-Delegate: Local Government Act 1995:

s.5.44 CEO may delegate some powers and duties to other
employees

D2025/06233 5/Page
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Conditions on the delegation also apply to
sub-delegation.

Sub-Delegate/s: Nil
Appointed by CEO

CEO Conditions on this N/A
Sub-Delegation:

Compliance Links

Delegates are designated employees under s.5.74 and are
required to provide Primary and Annual Returns.

Local Government (Functions and General) Regulations 1996 —
prescribe applicable statutory procedures

WALGA Subscription Service — Procurement Toolkit
Council Policy 3.5 Purchasing Policy

Record Keeping:

Records to be kept in accordance with the current EMRC Record
Keeping Plan

Version Control:
1 15/04/2024

2 14/05/2025
3

D2025/06233
118
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Payments from the Municipal or Trust Funds

Delegator
Power/Duty assigned in legislation to:

Local Government

Express Power to Delegate
Power that enables a delegation to be made.

Local Government Act 1995:
s.5.42 Delegation of some powers or duties to the CEO
s.5.43 Limitations on delegations to the CEO

Express Power of Duty Delegated

Local Government (Financial Management) Regulations 1996:

r12(1)(a) Payments from municipal fund or trust fund,
restrictions on making.

Delegate:

Function:

This is a precis only. Delegates must act with
full understanding of the legislation and
conditions relevant to this delegation.

Chief Executive Officer

Authority to make payments from the municipal or trust funds
[FM. r.12(1)(a)]

Council Conditions this

Delegation

on

Express Power to Sub-Delegate:

a. Authority to make payments is subject to annual budget
limitations.

b. A brief description outlining the nature of each transaction
and payment made from municipal or trust funds on a
monthly basis is to be included.

Local Government Act 1995:

s.5.44 CEO may delegate some powers and duties to other
employees

Conditions on the delegation also apply to
sub-delegation.

Compliance Links

Sub-Delegate/s: Nil
Appointed by CEO

CEO Conditions on this N/A
Sub-Delegation:

Delegates are designated employees under s.5.74 and are
required to provide Primary and Annual Returns.

Local Government Act 1995

Local Government (Financial Management) Regulations 1996 -
refer specifically r.13 Payments from municipal fund or trust fund
by CEO, CEO'’s duties as to etc.

Local Government (Audit) Regulations 1996

Department of Local Government, Sport and Cultural Industries
Operational Guideline No.11 — Use of Corporate Credit Cards

Department of Local Government, Sport and Cultural Industries:
Accounting Manual

EMRC Management Guidelines:
1. Authorisation of Expenditure
2. Corporate Credit Card

Record Keeping:

119

Records to be kept in accordance with the current EMRC Record
Keeping Plan
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Version Control:

1

15/04/2024

2

14/05/2025

3
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Disposing of Property

Delegator
Power/Duty assigned in legislation to:

Local Government

Express Power to Delegate
Power that enables a delegation to be made.

Local Government Act 1995:

s.5.42 Delegation of some powers or duties to the CEO
s.5.43 Limitations on delegations to the CEO

Express Power of Duty Delegated

Delegate:

Function:

This is a precis only. Delegates must act with
full understanding of the legislation and
conditions relevant to this delegation.

121

Local Government Act 1995:

5.3.58(2) & (3) Disposing of Property

Local Government (Functions and General) Regulations 1996:

R.30 Dispositions of property excluded from Act 5.3.58
Chief Executive Officer
1.

Authority to dispose of property to:
(@)  the highest bidder at public auction [s.3.58(2)(a)].

(b)  the person who at public tender called by the local
government makes what is considered by the
delegate to be, the most acceptable tender, whether
or not it is the highest tender [s.3.58(2)(b)]

Authority to dispose of property by private treaty only in
accordance with section 3.58(3) and prior to the disposal, to
consider any submissions received following the giving of
public notice [s.3.58(3)].

Authority to dispose of property, that is prescribed as
exempt from the provisions of s.3.58:

(@)  disposal of land to an adjoining owner, where the
market value is less than $5000 and the delegate
has determined that the land would not be of benefit
to anyone other than the adjoining owner.
[F&G.r.30(2)(a)]

(b)  disposal of land, by lease, to an employee of the
local government for use as the employee’s
residence [F&G.r.30(2)(d)].

(c)  disposal of land, by lease, for a period of less than 2
years during all or any of which time the lease does
not give the lessee the exclusive use of the land.
[F&G.r.30(20(e)]

(d)  disposal of land, by lease, of a residential property to
a person for residential purposes [F&G.r.30(2)(f)].

(e)  disposal of property (other than land / buildings),
where the property is disposed within 6 months after
it has been unsuccessfully put out to auction, public
tender or private treaty via Statewide public
notice[F&G.r.(2A)]

()  disposal of property, other than land / buildings,
where the market value is determined as less than
$20,000. [F&G r.30(3)(a)]
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() disposal of property, other than land / buildings,
where the entire consideration received for the
disposal is used to purchase other property AND the
total value of the other property is not more, or worth
more, than $75,000. [F&G.r.30(3)(b)].

Authority to donate EMRC product limited to the value set
out in the conditions pertaining to this delegation.

Council
Delegation

Conditions

on

this

Disposal of land or building assets is limited to matters
specified in the Annual Budget and in any other case, a
Council resolution is required.

In accordance with s.5.43, disposal of property, for any
single project or where not part of a project but part of a
single transaction, is limited to a value of less than $75,000
(ex GST).

Disposal by way of a donation of EMRC product is limited
to a value of no more than $10,000.

When determining the method of disposal:
> Where a public auction is determined as the method

of disposal:
= Reserve price has been set by independent
valuation.

= Where the reserve price is not achieved at
auction, negotiation may be undertaken to
achieve the sale at up to a -10% variation on the
set reserve price.

»  Where a public tender is determined as the method of
disposal and the tender does not achieve a reasonable
price for the disposal of the property, then the CEO is
to determine if better value could be achieved through
another disposal method and if so, must determine not
to accept any tender and use an alternative disposal
method.

»  Where a private treaty is determined [s.3.58(3)] as the
method of disposal, authority to:

= Negotiate the sale of the property up to a -10%
variance on the valuation; and

= Consider any public submissions received and
determine if to proceed with the disposal,
ensuring reasons for the decision are recorded.

> Adisposal under Functions and General Regulations
30(2)(a), (), (2A) or (3)(a), (b), the disposal method
selected must obtain a best value outcome for the
Local Government.

> Adisposal under Functions and General Regulations
30(2)(d), must be assessed as equitable in context of
disposals to other employees of the Local
Government.

122
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> Disposal methodology must consider and where
practicable demonstrate environmentally responsible
outcomes.

Express Power to Sub-Delegate:

Sub-Delegate/s:
Appointed by CEO

CEO Conditions on this
Sub-Delegation:

Conditions on the delegation also apply to
sub-delegation.

Local Government Act 1995:
s.5.44 CEO may delegate some powers and duties to other
employees

Chief Financial Officer

| Sub-delegate may:

Compliance Links

Record Keeping:

a. Authorise the disposal of any EMRC fleet vehicles in
accordance with EMRC'’s vehicle replacement schedule.

b.  Set the reserve price of the EMRC fleet vehicles subject to
a public auction or public tender.

c.  Offer or accept an alternate offer price in the event the
reserve price is not met.

Delegates are designated employees under s.5.74 and are

required to provide Primary and Annual Returns.

Local Government Act 1995 — s.3.58 Disposal of Property

Local Government (Functions and General) Regulations 1995 —
r.30 Dispositions of property excluded from Act s. 3.58

EMRC Management Guidelines:
1. Fleet Vehicle Allocation

Records to be kept in accordance with the current EMRC Record
Keeping Plan

Version Control:

1 15/04/2024
2 14/05/2025
3
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Contracts for the Sale of Products

Delegator
Power/Duty assigned in legislation to:

Local Government

Express Power to Delegate
Power that enables a delegation to be made.

Local Government Act 1995:
s.5.42 Delegation of some powers or duties to the CEO
s.5.43 Limitations on delegations to the CEO

Express Power of Duty Delegated

Authority to enter into contracts for the sale of EMRC generated
products to a maximum value of $3 million.

Delegate

Function:

This is a precis only. Delegates must act with
full understanding of the legislation and
conditions relevant to this delegation.

Chief Executive Officer

Authority to enter into contracts for the sale of EMRC generated
products

Council Conditions on this
Delegation:

Up to a maximum contract value of three million dollars
($3,000,000) ex GST.

Express Power to Sub-Delegate:

Sub-Delegate/s:
Appointed by CEO

CEO Conditions on this
Sub-Delegation:

Conditions on the delegation also apply to
sub-delegation.

Compliance Links

Record Keeping:

Local Government Act 1995:

s.5.44 CEO may delegate some powers and duties to other
employees

Nil

N/A

Delegates are designated employees under s.5.74 and are

required to provide Primary and Annual Returns.

Records to be kept in accordance with the current EMRC Record
Keeping Plan

Version Control:

1
2
3

28/05/2024
14/05/2025

124
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21.6  Contracts for Waste Disposal Related to Operations

Delegator
Power/Duty assigned in legislation to:

Local Government

Express Power to Delegate
Power that enables a delegation to be made.

Local Government Act 1995:
s.5.42 Delegation of some powers or duties to the CEO
s.5.43 Limitations on delegations to the CEO

Express Power of Duty Delegated

Delegate

Authority to negotiate and enter into contracts for waste disposal
related to operations at the Red Hill Waste Management Facility
and Hazelmere Resource Recovery Park

Chief Executive Officer

Function:

conditions relevant to this delegation.

This is a precis only. Delegates must act with
full understanding of the legislation and

Council Conditions on this
Delegation:

Authority to negotiate and enter into waste disposal contracts
related to operations.

Related to waste disposal related to operations at Red Hill Waste
Management Facility and Hazelmere Resource Recovery Park

Express Power to Sub-Delegate:

Local Government Act 1995:

s.5.44 CEO may delegate some powers and duties to other
employees

Conditions on the delegation also apply to
sub-delegation.

Sub-Delegate/s: Nil
Appointed by CEO

CEO Conditions on this N/A
Sub-Delegation:

Compliance Links

Record Keeping:

Version Control:
1 15/04/2024
2 14/05/2025

Delegates are designated employees under s.5.74 and are
required to provide Primary and Annual Returns.

Records to be kept in accordance with the current EMRC Record
Keeping Plan

3
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Legal Matters relating to Anergy Australia Pty Ltd

Delegator
Power/Duty assigned in legislation to:

Local Government

Express Power to Delegate
Power that enables a delegation to be made.

Local Government Act 1995:

s.5.42 Delegation of some powers or duties to the CEO
s.5.43 Limitations on delegations to the CEO

Express Power of Duty Delegated

Authority to issue, and instruct EMRC'’s lawyers to issue,
any default notices that may be required pursuant to any of
the agreements between Anergy Australia Pty Ltd and the
EMRC (D2019/10941).

Authority to represent the EMRC's interest and vote on its
behalf at any creditors meeting to be held by the voluntary
administrator of Anergy Australia Pty Ltd, in consultation
with the Chairperson and Deputy Chairperson.

Delegate

Chief Executive Officer

Function:

This is a precis only. Delegates must act with
full understanding of the legislation and
conditions relevant to this delegation.

Council Conditions on this
Delegation:

Express Power to Sub-Delegate:

Sub-Delegate/s:
Appointed by CEO

CEO Conditions on this
Sub-Delegation:

Conditions on the delegation also apply to
sub-delegation.

Compliance Links

1.

Authority to issue any default notices that may be required
pursuant to any of the agreements with Anergy Australia Pty
Ltd.

Authority to represent the EMRC's interest and vote at any
creditors meeting to be held by the voluntary administrator
of Anergy Australia Pty Ltd, in consultation with the
Chairperson and Deputy Chairperson.

The authority to represent and vote at creditors meeting is
in consultation with the Chairperson and Deputy
Chairperson.

Local Government Act 1995:

s.5.44 CEO may delegate some powers and duties to other
employees

Nil

N/A

Delegates are designated employees under s.5.74 and are
required to provide Primary and Annual Returns.

Record Keeping:

Records to be kept in accordance with the current EMRC Record
Keeping Plan

126
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Version Control:

1

15/04/2024

2

14/05/2025

3
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Complaints Officer

Delegator Local Government
Power/Duty assigned in legislation to:

Express Power to Delegate Local Government Act 1995:
Power that enables a delegation to be made. 5.5.42 Delegation of some powers or duties to the CEO
s.5.43 Limitations on delegations to the CEO

Express Power of Duty Delegated Local Government (Model Code of Conduct) Regulations 2021:

r.11(3) of Schedule 1 The local government must, in writing,
authorise 1 or more persons to receive complaints and
withdrawals of complaints

Delegate Chief Executive Officer

Function: 1. The Chief Executive Officer is to be the Complaints Officer.

This is a precis only. Delegates must act with | 2, Authority to appoint authorised complaints officers.
full understanding of the legislation and

conditions relevant to this delegation.

Council Conditions on this | Nil

Delegation:

Express Power to Sub-Delegate: Local Government Act 1995:
s.5.44 CEO may delegate some powers and duties to other
employees

Sub-Delegatels: Nil

Appointed by CEO

CEO Conditions on this N/A

Sub-Delegation:

Conditions on the delegation also apply to
sub-delegation.

Compliance Links | EMRC Code of Conduct
EMRC Council Member Complaints Procedure
EMRC Complaint About Alleged Breach Form

Record Keeping: Records to be kept in accordance with the current EMRC Record
Keeping Plan

Version Control:

1 15/04/2024
2 14/05/2025
3
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Air Pollution Control Residue Disposal

Delegator
Power/Duty assigned in legislation to:

Local Government

Express Power to Delegate
Power that enables a delegation to be made.

Local Government Act 1995:
s.5.42 Delegation of some powers or duties to the CEO
s.5.43 Limitations on delegations to the CEO

Express Power of Duty Delegated

Delegate

Function:

This is a precis only. Delegates must act with
full understanding of the legislation and
conditions relevant to this delegation.

Council Conditions on this
Delegation:

129

1. Authority to negotiate and enter into the Air Pollution Control
Residue Disposal agreement and financial direct deed,
subject to minor variations and the satisfaction of the
requirements of 5.3.59 of the Local Government Act 1995
(D2022/18466).

2. Authority to exercise the option to proceed with the
additional items identified in the report, subject to a review
of the business case outcomes for the additional capital
expenditure.

3. Authority to enter into a contract with Enviropacific, in
accordance with their submitted tender, subject to any
minor variations that may be agreed on between the CEO
and Enviropacific.

Chief Executive Officer
1. Authority to negotiate and enter into the Air Pollution Control
Residue Disposal and financial direct deed.

2. Authority to exercise the option to proceed with the
additional items identified in the report.

3. Authority to enter into a contract with Enviropacific in
accordance with their submitted tender, subject to minor
variations.

a.  Subject to the satisfaction of the requirements of s.3.59 of
the Local Government Act 1995.

b.  Subject to a review of the business case outcomes for the
additional capital expenditure.
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Express Power to Sub-Delegate:

Local Government Act 1995:

s.5.44 CEO may delegate some powers and duties to other
employees

Sub-Delegate/s: Nil
Appointed by CEO

CEO Conditions on this N/A
Sub-Delegation:

Conditions on the delegation also apply to
sub-delegation.

Compliance Links

Delegates are designated employees under s.5.74 and are
required to provide Primary and Annual Returns.

Local Government Act 1995 — prescribe applicable statutory
procedures

Record Keeping:

Records to be kept in accordance with the current EMRC Record
Keeping Plan

Version Control:

1 15/04/2024
2 14/05/2025
3
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Procurement of Spare Parts and Repairs for HAAS Grinder

Delegator
Power/Duty assigned in legislation to:

Local Government

Express Power to Delegate
Power that enables a delegation to be made.

Express Power of Duty Delegated

Local Government Act 1995:
s.5.42 Delegation of some powers or duties to the CEO
s.5.43 Limitations on delegations to the CEO

Local Government (Functions and General) Regulations 1996:
r.11 (2)(f) Tenders do not have to be publicly if the local
government has good reason to believe that, because of the
unique nature of the goods or services required or for any

other reason, itis unlikely that there is more than one potential
supplier.

Authority to accept quotations from HAAS or its authorised
suppliers for the supply of spare parts and periodic equipment
repairs of the HAAS timber grinder.

Delegate

Chief Executive Officer

Function:

This is a precis only. Delegates must act with
full understanding of the legislation and

conditions relevant to this delegation.

Council Conditions on this
Delegation:

Express Power to Sub-Delegate:

1. The CEO has been granted authority to accept quotations
for spare parts and periodic equipment repairs of the HAAS
timber.

2.  Exemption has been granted for tenders do not have to be
publicly invited.

Accept quotations only from HAAS or its authorised suppliers.

Local Government Act 1995:

s.5.44 CEO may delegate some powers and duties to other
employees

Sub-Delegate/s:
Appointed by CEO

CEO Conditions on this
Sub-Delegation:

Conditions on the delegation also apply to
sub-delegation.

Nil

N/A

Compliance Links

Record Keeping:

Council Policy 3.5 Purchasing Policy

Records to be kept in accordance with the current EMRC Record
Keeping Plan

Version Control:

1 15/04/2024
2 14/05/2025
3
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Agreement with City of Kalamunda to Engage Deloitte

Delegator
Power/Duty assigned in legislation to:

Express Power to Delegate

Power that enables a delegation to be
made.

Local Government

Local Government Act 1995:
s.5.42 Delegation of some powers or duties to the CEO
s.5.43 Limitations on delegations to the CEO

Local Government (Functions and General) Regulations 1996:

r.11 (2)(f) Tenders do not have to be publicly if the local
government has good reason to believe that, because of the
unique nature of the goods or services required or for any other
reason, it is unlikely that there is more than one potential
supplier.

Express Power of Duty Delegated

Authority to negotiate and enter into an agreement with City of
Kalamunda to engage Deloitte.

Delegate

Chief Executive Officer

Function:

This is a precis only. Delegates must
act with full understanding of the
legislation and conditions relevant to
this delegation.

Council Conditions on this
Delegation:

Express Power to Sub-Delegate:

1. The CEO has been granted authority to negotiate and enter
into an agreement with City of Kalamunda to engage Deloitte.

2. Exemption has been granted for tenders do not have to be
publicly invited.

Subject to the terms specified in the Confidential Report
(D2025/03804).
Local Government Act 1995:

s.5.44 CEO may delegate some powers and duties to other
employees

Sub-Delegate/s:
Appointed by CEO

CEO Conditions on this
Sub-Delegation:

Conditions on the delegation also
apply to sub-delegation.

Compliance Links

Record Keeping:

Version Control:

Nil

N/A

Council Policy 3.5 Purchasing Policy

Records to be kept in accordance with the current EMRC Record
Keeping Plan

1 | 30/04/2024

2 | 14/05/2025
3
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14.5 REVIEW OF COUNCIL POLICIES
D2025/09740
PURPOSE OF REPORT

The purpose of this report is to review four of the EMRC's policies to ensure responsible and accountable governance
and management of the EMRC.

KEY POINT(S)

»  The following policies are tabled for Council’s review and adoption:

 W//ANNC D W/AL A\

= Council Policy 1.5 — Meeting Agenda/Minutes — Confidential ltems;
= Council Policy 1.7 - Legal Representation Costs Indemnification;

\

= Council Policy 1.12 — Personal Protective Equipment (PPE) Costs Incurred by Council; and
= Council Policy 2.3 — Councillor Training and Continuous Professional Development.

> It is proposed that existing policies, as revised, be adopted.

N—/

RECOMMENDATION(S)

That:

1. Council adopts the Council Policy 1.5 — Meeting Agenda/Minutes — Confidential ltems as reviewed and amended
forming Attachment 3 to this report.

2. Council adopts the Council Policy 1.7 — Legal Representation Costs Indemnification as reviewed and amended
forming Attachment 5 to this report.

3. Council adopts the Council Policy 1.12 — Personal Protective Equipment (PPE) Costs Incurred by Council as reviewed
and amended forming Attachment 7 to this report.

Council adopts the Council Policy 2.3 — Councillor Training and Continuous Professional Development as reviewed
and amended forming Attachment 9 to this report.

5. The adopted policies, as reviewed and amended be scheduled to be reviewed again in four years.

SOURCE OF REPORT
Employee Disclosure under s.5.70 of the Local Government Act 1995:
Author(s) Chief Financial Officer Nil
Responsible Officer Chief Financial Officer Nil

Item 14.5 | Ordinary Meeting of Council | 22 May 2025 | 1
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BACKGROUND

1 Council Policy 1.5 — Meeting Agenda/Minutes — Confidential Items was last fully reviewed at the meeting of
Council held on 23 June 2022.

2 Council Policy 1.7 - Legal Representation Costs Indemnification was last fully reviewed at the meeting of Council
held on 23 June 2022.
3 Council Policy 1.12 - Personal Protective Equipment (PPE) Costs Incurred by Council was last fully reviewed at

the meeting of Council held on 23 June 2022.

4 Council Policy 2.3 — Councillor Training and Continuous Professional Development was last fully reviewed at the
meeting of Council held on 24 February 2022.

REPORT
5 The policies of the EMRC, determined by Council as required by Section 2.7(2)(b) of the Local Government Act
1995 (the Act), guide and inform management and the public about key Council policies and procedures.
6 Thus, it is important that policies are reviewed periodically and amended where necessary.
7 EMRC'’s Executive Leadership Team, together with relevant Officers, have undertaken a comprehensive review
of four policies. The following objectives were used as a basis for undertaking the review:
= To ensure policies met the definition of a policy;
= To incorporate in the policies appropriate amendments to account for changes due to legislative changes
(if any) or details such as dates, times and values since the last review; and
= To ensure the policies are contemporary and appropriate for the Council.
8 The four policies have been reviewed and the changes are tabled here for Council’s consideration.
9 The main types of considerations for this review are as follows:
= Maintain the current policy without amendment;
= Maintain the policy with amendments; and
= Delete the policy if it is no longer required, for example if these are covered under the Local Government
Act 1995 and regulations or has been incorporated into another policy.
10 A summary of the proposed changes to the Council policies are provided in Attachment 1 of this report.
1" The proposed changes are tracked and provided in Attachment 2, 4, 6 and 8 of this report.
12 All the changes for the Council Policies are minor updates only.
13 No significant changes have been made to the policies.
14 A clean copy of the final draft of the revised three policies are tabled for Council's consideration for adoption,
forming Attachment 3, 5, 7 and 9 of this report.
15 Consistent with previous Council instructions to review Policy every four years, all the policies will be reviewed

progressively during a four-year cycle.

Item 14.5 | Ordinary Meeting of Council | 22 May 2025 | 2
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STRATEGIC/POLICY IMPLICATIONS

16 Reporting on EMRC Strategic Policy implications align with the revised Strategic Plan 2017-2027 and the
Sustainability Strategy:

FINANCIAL IMPLICATIONS
17 Nil
SUSTAINABILITY IMPLICATIONS

18 The policies under review contribute to sustainability by informing management and the public about key Council
policies and procedures.

RISK MANAGEMENT

Risk — Non-Compliance with Local Government Act and Regulations

Consequence Likelihood Rating
Moderate Unlikely Moderate
Action/Strategy

»  Council to adopt the revised Council Policies 1.5, 1.7, 1.12 and 2.3

MEMBER COUNCIL IMPLICATIONS

Member Council Implication Details
Town of Bassendean

City of Bayswater Nl

Shire of Mundaring

City of Swan

ATTACHMENT(S)

1. Summary of Four EMRC Policies and Recommended Changes (D2025/09742)

2. Council Policy 1.5 Meeting Agenda/Minutes — Confidential Items with tracked changes to the documents
(D2025/009744)

3. Council Policy 1.5 - Meeting Agenda/Minutes — Confidential Iltems incorporating changes made i.e. final Policy
document (D2025/09745)

4.  Council Policy 1.7 - Legal Representation Costs Indemnification with tracked changes to the documents
(D2025/09746)

5. Council Policy 1.7 - Legal Representation Costs Indemnification incorporating changes made i.e. final Policy document
(D2025/09747)

6.  Council Policy 1.12 — Personal Protective Equipment (PPE) Costs Incurred by Council with tracked changes to the
documents (D2025/09748)

7. Council Policy 1.12 - Personal Protective Equipment (PPE) Costs Incurred by Council incorporating changes made
i.e. final Policy document (D2025/09749)

Item 14.5 | Ordinary Meeting of Council | 22 May 2025 | 3
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8. Council Policy 2.3 - Councillor Training and Continuous Professional Development with tracked changes to the
documents (D2025/09751)

9.  Council Policy 2.3 - Councillor Training and Continuous Professional Development incorporating changes made i.e.
final Policy document (D2025/09752)

VOTING REQUIREMENT

Simple Majority

RECOMMENDATION(S)

That:

1. Council adopts the Council Policy 1.5 — Meeting Agenda/Minutes — Confidential ltems as reviewed and amended
forming Attachment 3 to this report.

2. Council adopts the Council Policy 1.7 — Legal Representation Costs Indemnification as reviewed and amended
forming Attachment 5 to this report.

3. Council adopts the Council Policy 1.12 — Personal Protective Equipment (PPE) Costs Incurred by Council as reviewed
and amended forming Attachment 7 to this report.

4. Council adopts the Council Policy 2.3 — Councillor Training and Continuous Professional Development as reviewed
and amended forming Attachment 9 to this report.

5. The adopted policies, as reviewed and amended be scheduled to be reviewed again in four years.

COUNCIL RESOLUTION(S)

MOVED SECONDED

Item 14.5 | Ordinary Meeting of Council | 22 May 2025 | 4
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Attachment 1 | Ordinary Meeting of Council | 22 May 2025 | Item 14.4

EMRC

Summary of EMRC Policies and Recommended Changes

1.

1.5

Management Policies

No:

Policy Title

Meeting Agenda / Minutes — Confidential ltems

Summary of Changes

Keep with minor amendments including:

» Updated Strategic Plan Objective in line with the revised
10 Year Strategic Plan 2017-2027 and the Sustainability
Strategy 2022/2023 - 2026/2027 objectives.

» Updated to refer to the new EMRC Meeting Procedures
Local Law 2023.

» Updated Policy Statement to include references to
Councillors.

> Review every four years.

1.7

Legal Representation Costs Indemnification

Keep with minor amendments including:

» Updated Strategic Plan Objective in line with the revised
10 Year Strategic Plan 2017-2027 and the Sustainability
Strategy 2022/2023 - 2026/2027 objectives.

» Remove reference to expired delegations.

» Review every four years.

1.12

Personal Protective Equipment (PPE) Costs Incurred by
Council

Keep with minor amendments including:

» Updated Strategic Plan Objective in line with the revised
10 Year Strategic Plan 2017-2027 and the Sustainability
Strategy 2022/2023 - 2026/2027 objectives.

> Review every four years.

2.

2.3

Council and Committee Policies

No:

Policy Title

Councillor Training and Continuous Professional
Development

Summary of Changes

Keep with minor amendments including:

» Updated Strategic Plan Objective in line with the revised
10 Year Strategic Plan 2017-2027 and the Sustainability
Strategy 2022/2023 - 2026/2027 objectives.

> Review every four years.
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EMRC
Council Policy 1.5

Meeting Agenda/Minutes - Confidential ltems

Strategic Plan Objective

AR/ ) J\\

Purpose

W\

To ensure that confidential items, appearing on the Council and/or Committee agendas are easily recognised so that they
can be dealt with in accordance with their special nature.

N

Legislation

Local Government Act 1995 5.5.23, 5.5.25(1)(j), 5.5.94 and 5.5.95
Local Government (Administration) Regulations 1996 s-5-23-r14, r29 and r29A
Local Government (Rules of Conduct) Regulations 2007

Freedom of Information Act 1992 6-Schedule 1 Clause 4
EMRGC-Standing-Order-Local-aw-2013-clauses4-20-and-5-13EMRC Meeting Procedures Local Law 2023 ¢l. 4.20 and cl.
5.13.

N—/

Policy Statement

1. That, in accordance with s.5.23 of the-Lecal-Gevernment-Act, items which at the discretion of the Chief Executive
Officer (CEO) are confidential are to be distributed separate from but accompanying the Council and/or Committee
agendas and marked confidential.

That the agenda is to indicate that an item should be treated as confidential while it is being considered by
Council/Committee.

S

w

That the Council and/or Committee decision relating to a confidential item be included in the minutes of the meeting.

b

That confidential documents and attachments are distributed to all Ceouncillors and deputy members via an online
platform (i.e. Diligent Board) upon delivery of all relevant agendas.

That in accordance with $.5.95(1)(b) and s.5.95(3) of the Local Government Act 1995 the reports and other
documents; relating to the confidential item and presentation at the meeting, not be available for inspection by the

=
o

= public unless the document has been declassified.
=
= The procedure for dealing with confidential information is:
1. Confidential information will be categorised by the EMRC CEO into information that will be disclosed only to the
Council and information which may be disclosed to committees and member Council CEOs,—and-officers_and
Councillors.

2. Confidential information which will only be disclosed to the Council will include information which is the subject of
legal professional privilege, commercially sensitive information and information relating to employees and
information which if disclosed will or may cause harm to the EMRC.

D2025/062222/03927 1| Page
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Where confidential information is to be disclosed only to the Council, the Council may consider that information
behind closed doors. Release of confidential information will be limited to officers and employees of the EMRC and
Council members including member Council Mayors and Shire President. Confidential information will not be
disclosed to any third party, inclusive of member Council CEOs, and-officers and Councillors unless authorised by
the EMRC CEO prior.

Confidential information which may be disclosed to committees and member Council CEOs,—and-officers_and
Councillors will be marked as being expressly subject to confidentiality and will be considered behind closed doors
by those committees and member Council CEO'’s.

Confidential information which is categorised by the CEO to be not disclosed to committees and member Council
CEQ’s,-and officers_and Councillors may be referred to Council for review about whether it should be disclosed to
committees and member Council CEOs,-and-officers and Councillors.

Application of these procedures will be made in a manner which will facilitate decision making by the EMRC and its
Council and committees, prevent confidential information being accidentally disseminated, minimise the conflict of
interest member Council CEOs,-and-officers_and Councillors may have consequent upon the duty they owe to a
participant and the legal and equitable duty of confidence they owe to the EMRC and to avoid the need for litigation

by the EMRC.
Financial Considerations
Nil
Adopted/Reviewed

18 September 1997
22 July 1999

02 May 2002

20 May 2004

23 February 2006
18 September 2008
23 September 2010
18 September 2014
06 December 2018
21 March 2019

23 June 2022

22 May 2025

Next Review
Following the Ordinary Elections in 20273
Responsible Unit

Business Support Team
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\AEMRC

Council Policy 1.5

Meeting Agenda/Minutes - Confidential ltems

Strategic Plan Objective

To report against the revised 10 Year Strategic Plan 2017-2027 and the Sustainability Strategy 2022/2023 — 2026/2027
objectives.

Purpose

W /ANNC D W/AL ) A\

To ensure that confidential items, appearing on the Council and/or Committee agendas are easily recognised so that they
can be dealt with in accordance with their special nature.

N

Legislation

Local Government Act 1995 5.5.23, 5.5.25(1)(j), 5.5.94 and 5.5.95
Local Government (Administration) Regulations 1996 r14, r29 and r29A

N—/

Local Government (Rules of Conduct) Regulations 2007
Freedom of Information Act 1992 Schedule 1 Clause 4
EMRC Meeting Procedures Local Law 2023 cl. 4.20 and cl. 5.13.

Policy Statement

1. That, in accordance with s.5.23 of the items which at the discretion of the Chief Executive Officer (CEO) are
confidential are to be distributed separate from but accompanying the Council and/or Committee agendas and
marked confidential.

That the agenda is to indicate that an item should be treated as confidential while it is being considered by
Council/Committee.

=4
¢ N

That the Council and/or Committee decision relating to a confidential item be included in the minutes of the meeting.

}/;
w

That confidential documents and attachments are distributed to all Councillors and deputy members via an online
platform (i.e. Diligent Board) upon delivery of all relevant agendas.

That in accordance with $.5.95(1)(b) and s.5.95(3) of the Local Government Act 1995 the reports and other
documents; relating to the confidential item and presentation at the meeting, not be available for inspection by the
public unless the document has been declassified.

N

e,
[&)]

The procedure for dealing with confidential information is:

1. Confidential information will be categorised by the EMRC CEO into information that will be disclosed only to the
Council and information which may be disclosed to committees and member Council CEOs, officers and Councillors.

. Confidential information which will only be disclosed to the Council will include information which is the subject of
/ legal professional privilege, commercially sensitive information and information relating to employees and
information which if disclosed will or may cause harm to the EMRC.

2 \DA\\
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Where confidential information is to be disclosed only to the Council, the Council may consider that information
behind closed doors. Release of confidential information will be limited to officers and employees of the EMRC and
Council members including member Council Mayors and Shire President. Confidential information will not be
disclosed to any third party, inclusive of member Council CEOs, officers and Councillors unless authorised by the
EMRC CEO prior.

Confidential information which may be disclosed to committees and member Council CEOs,officers and Councillors
will be marked as being expressly subject to confidentiality and will be considered behind closed doors by those
committees and member Council CEO’s.

Confidential information which is categorised by the CEO to be not disclosed to committees and member Council
CEO’s, officers and Councillors may be referred to Council for review about whether it should be disclosed to
committees and member Council CEOs,officers and Councillors.

Application of these procedures will be made in a manner which will facilitate decision making by the EMRC and its
Council and committees, prevent confidential information being accidentally disseminated, minimise the conflict of
interest member Council CEOs,officers and Councillors may have consequent upon the duty they owe to a
participant and the legal and equitable duty of confidence they owe to the EMRC and to avoid the need for litigation

by the EMRC.
Financial Considerations
Nil
Adopted/Reviewed

18 September 1997
22 July 1999

02 May 2002

20 May 2004

23 February 2006
18 September 2008
23 September 2010
18 September 2014
06 December 2018
21 March 2019

23 June 2022
22 May 2025

Next Review
Following the Ordinary Elections in 2027
Responsible Unit

Business Support Team
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Council Policy 1.7

Legal Representation Costs Indemnification

Strategic Plan Objective

NNC WAL A\

j j MRC- To report against the revised 10
Year Strateqlc PIan 2017 2027 and the Sustalnabllltv Strateqv 2022/2023 2026/2027 objectives.

Purpose

B\

To protect the interests of Council members and employees (including past members and former employees) where they
become involved in civil legal proceedings because of their official functions. In most situations the EMRC may assist the
individual in meeting reasonable expenses and any liabilities incurred in relation to those proceedings.

\

In each case it will be necessary to determine whether assistance with legal costs and other liabilities is justified for the
good government of the Rregion.

)

Legislation

Local Government Act 1995 $9.56 — 5.9.57

Local Government (Functions and General) Regulations 1996 r.35
Policy Statement

1 General Principles

a) The EMRC may provide financial assistance to members and employees in connection with the performance
of their duties provided that the member or employee has acted reasonably and has not acted illegally,
dishonestly, against the interests of the EMRC or otherwise in bad faith.

b)  The EMRC may provide such assistance in the following types of legal proceedings:

i) Those brought by members and employees to enable them to carry out their EMRC functions (eg
where a member or employee seeks a restraining order against a person using threatening
behaviour);

i) Those brought against members or employees this could be in relation to a decision of Council or an
employee which aggrieves another person or where the conduct of a member or employee in carrying
out his or her functions is considered detrimental to the person (eg defending defamation actions);
and

i) Statutory or other inquiries where representation of members or employees is justified.

C) The EMRC will not support any defamation actions seeking the payment of damages for individual members
or employees in regard to comments or criticisms levelled at their conduct in their respective roles. Members
or employees are not precluded, however, from taking their own private action. Further, the EMRC may seek
its own advice on any aspect relating to such comments and criticisms of relevance to it.

d) The legal services the subject of assistance under this policy will usually be provided by the EMRC's salicitors.
Where this is not appropriate for practical reasons or because of a conflict of interest then the service may
be provided by other solicitors approved by the EMRC.

D2025/062232/11435 1|Page
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Applications for Financial Assistance

a)
b)

9)

Subject to item (f), decisions as to financial assistance under this policy are to be made by Council.

A member or employee requesting financial support for legal services under this policy is to make an
application in writing, where possible in advance, to the Council providing full details of the circumstances of
the matter and the legal services required. Such a request is to contain a declaration that the applicant has
acted in good faith, and has not acted unlawfully or in any way that constitutes improper conduct in relation
to the matter to which the application relates.

The application is to be accompanied by a written statement by the applicant that he or she:
i) has read, and understands, the terms of this policy;

i) acknowledges that any approval of legal representation costs is conditional on the repayment
provisions of clause 3 and any other conditions to which the approval is subject; and

i) undertakes to repay to the EMRC any legal representation costs in accordance with the provisions of
clause 3.

An application to the Council is to be accompanied by an assessment of the request and with a
recommendation, which has been prepared by, or on behalf of, the Chief Executive Officer (CEO) or where
the CEO is the applicant by the Chief Financial Officer.

A member or employee requesting financial support for legal services, or any other person who might have
a financial interest in the matter, should take care to ensure compliance with the financial interest provisions
of the Local Government Act 1995.

Where there is a need for the provision of urgent legal services before an application can be considered by
Council, the CEO may give an authorisation to the value of $5,000 provided that the power to make such an
authorisation has been delegated to the CEQ in writing under section 5.42 of the Local Government Act 1995.
Council has delegated the authority to the CEO, up to $5,000 per application, where the need arises for
urgent legal services.

Where it is the CEO who is seeking urgent financial support for legal services the Chief Financial Officer in
consultation with the Chairman shall deal with the application.

Repayment of Assistance

a)

b)

Any amount recovered by a member or employee in proceedings, whether for costs or damages, will be off
set against any monies paid or payable by the EMRC.

Assistance will be withdrawn where the Council determines, upon legal advice, that a person has acted
unreasonably, illegally, dishonestly, against the interests of the EMRC or otherwise in bad faith; or where
information from the person is shown to have been false or misleading.

Where assistance is so withdrawn, the person who obtained financial support is to repay any moneys already
provided. The EMRC may take action to recover any such moneys in a court of competent jurisdiction.
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Financial Considerations

A contingent item that could materialise at any time and therefore requires a budget allocation.

Adopted/Reviewed

20 October 2000
14 December 2000
02 May 2002

20 May 2004

23 February 2006
18 September 2008
23 September 2010
18 September 2014
06 December 2018
23 June 2022

22 May 2025

Next Review
Following the Ordinary Elections in 20273
Responsible Unit

Business Support Team
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éﬁEMRC

Council Policy 1.7

Legal Representation Costs Indemnification

Strategic Plan Objective

To report against the revised 10 Year Strategic Plan 2017-2027 and the Sustainability Strategy 2022/2023 — 2026/2027
objectives.

Purpose

 W/ANNC D IWV/AL ) A\

To protect the interests of Council members and employees (including past members and former employees) where they
become involved in civil legal proceedings because of their official functions. In most situations the EMRC may assist the
individual in meeting reasonable expenses and any liabilities incurred in relation to those proceedings.

\

In each case it will be necessary to determine whether assistance with legal costs and other liabilities is justified for the
good government of the Region.

N—/

Legislation

Local Government Act 1995 s9.56 — s.9.57

Local Government (Functions and General) Regulations 1996 r.35
Policy Statement

1 General Principles

a) The EMRC may provide financial assistance to members and employees in connection with the performance
of their duties provided that the member or employee has acted reasonably and has not acted illegally,
dishonestly, against the interests of the EMRC or otherwise in bad faith.

b)  The EMRC may provide such assistance in the following types of legal proceedings:

%7

i) Those brought by members and employees to enable them to carry out their EMRC functions (eg
where a member or employee seeks a restraining order against a person using threatening
behaviour);

=/

=

Those brought against members or employees this could be in relation to a decision of Council or an
employee which aggrieves another person or where the conduct of a member or employee in carrying
out his or her functions is considered detrimental to the person (eg defending defamation actions);
and

i) Statutory or other inquiries where representation of members or employees is justified.

The EMRC will not support any defamation actions seeking the payment of damages for individual members
or employees in regard to comments or criticisms levelled at their conduct in their respective roles. Members
or employees are not precluded, however, from taking their own private action. Further, the EMRC may seek
its own advice on any aspect relating to such comments and criticisms of relevance to it.

d) The legal services the subject of assistance under this policy will usually be provided by the EMRC's solicitors.
Where this is not appropriate for practical reasons or because of a conflict of interest then the service may
be provided by other solicitors approved by the EMRC.

W2\
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Applications for Financial Assistance

a)
b)

9)

Subject to item (f), decisions as to financial assistance under this policy are to be made by Council.

A member or employee requesting financial support for legal services under this policy is to make an
application in writing, where possible in advance, to the Council providing full details of the circumstances of
the matter and the legal services required. Such a request is to contain a declaration that the applicant has
acted in good faith, and has not acted unlawfully or in any way that constitutes improper conduct in relation
to the matter to which the application relates.

The application is to be accompanied by a written statement by the applicant that he or she:
i) has read, and understands, the terms of this policy;

i) acknowledges that any approval of legal representation costs is conditional on the repayment
provisions of clause 3 and any other conditions to which the approval is subject; and

i) undertakes to repay to the EMRC any legal representation costs in accordance with the provisions of
clause 3.

An application to the Council is to be accompanied by an assessment of the request and with a
recommendation, which has been prepared by, or on behalf of, the Chief Executive Officer (CEO) or where
the CEO is the applicant by the Chief Financial Officer.

A member or employee requesting financial support for legal services, or any other person who might have
a financial interest in the matter, should take care to ensure compliance with the financial interest provisions
of the Local Government Act 1995.

Where there is a need for the provision of urgent legal services before an application can be considered by
Council, the CEO may give an authorisation to the value of $5,000 provided that the power to make such an
authorisation has been delegated to the CEQ in writing under section 5.42 of the Local Government Act 1995.
Council has delegated the authority to the CEO, up to $5,000 per application, where the need arises for
urgent legal services.

Where it is the CEO who is seeking urgent financial support for legal services the Chief Financial Officer in
consultation with the Chairman shall deal with the application.

Repayment of Assistance

a)

b)

Any amount recovered by a member or employee in proceedings, whether for costs or damages, will be off
set against any monies paid or payable by the EMRC.

Assistance will be withdrawn where the Council determines, upon legal advice, that a person has acted
unreasonably, illegally, dishonestly, against the interests of the EMRC or otherwise in bad faith; or where
information from the person is shown to have been false or misleading.

Where assistance is so withdrawn, the person who obtained financial support is to repay any moneys already
provided. The EMRC may take action to recover any such moneys in a court of competent jurisdiction.
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Financial Considerations

A contingent item that could materialise at any time and therefore requires a budget allocation.

Adopted/Reviewed

20 October 2000
14 December 2000
02 May 2002

20 May 2004

23 February 2006
18 September 2008
23 September 2010
18 September 2014
06 December 2018
23 June 2022

22 May 2025

Next Review
Following the Ordinary Elections in 2027
Responsible Unit

Business Support Team
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éEMRC

Council Policy 1.12

Personal Protective Equipment (PPE) Costs Incurred by Council
Members Policy

Strategic Plan Objective

JNNC WAL )} A\\

\Y/

g j j ARG To report against the revised 10
Year Strateqlc Plan 2017 2027 and the Sustalnabllltv Strateqv 2022/2023 2026/2027 objectives.

\

Purpose

To establish a policy to approve the reimbursement of expenditure incurred by Councillor Members and Deputy Members
for such PPE as determined by the EMRC Chief Executive Officer to be necessary to conduct site visits to minimise
exposure to hazards.

Legislation

Local Government Act (1995) s.5.98
Local Government (Administration) Regulations 1996, Reg. 32
Local Government (Financial Management) Regulations 1996, Reg. 44

Policy Statement

»  Claims by members of Council for PPE costs incurred may be made in the following circumstances:

= The members attendance is necessary to conduct site visits to EMRC and non — EMRC sites to minimise exposure
to hazards.

= The member is attending in his/her capacity associated with performing a function under the express authority of
Council or in accordance with the Establishment Agreement of the EMRC; be reimbursed for the required PPE on
the basis as detailed in this policy.

» Claims for PPE costs incurred by Council Members must be made in writing to the EMRC Chief Executive Officer for
approval, detailing the date and purposes of the PPE, be signed by the Councillor and include a receipt or tax invoice
of the PPE for reimbursement.

§
<«
i
y
g
(
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Financial Considerations

A statutory provision which requires a budget allocation.

Adopted/Reviewed

23 June 2022
22 May 2025

Next Review
Following the Ordinary Elections in 20273
Responsible Unit

Business Support Team
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éMRC

Council Policy 1.12

Personal Protective Equipment (PPE) Costs Incurred by Council
Members Policy
Strategic Plan Objective

To report against the revised 10 Year Strategic Plan 2017-2027 and the Sustainability Strategy 2022/2023 — 2026/2027
objectives.

 W/ANNC D IWV/AL ) A\

Purpose

To establish a policy to approve the reimbursement of expenditure incurred by Councillor Members and Deputy Members
for such PPE as determined by the EMRC Chief Executive Officer to be necessary to conduct site visits to minimise
exposure to hazards.

Legislation

N—/

Local Government Act (1995) s.5.98
Local Government (Administration) Regulations 1996, Reg. 32
Local Government (Financial Management) Regulations 1996, Reg. 44

Policy Statement

»  Claims by members of Council for PPE costs incurred may be made in the following circumstances:

= The members attendance is necessary to conduct site visits to EMRC and non — EMRC sites to minimise exposure
to hazards.

The member is attending in his/her capacity associated with performing a function under the express authority of
Council or in accordance with the Establishment Agreement of the EMRC; be reimbursed for the required PPE on
the basis as detailed in this policy.

A
{

» Claims for PPE costs incurred by Council Members must be made in writing to the EMRC Chief Executive Officer for
approval, detailing the date and purposes of the PPE, be signed by the Councillor and include a receipt or tax invoice
of the PPE for reimbursement.

Financial Considerations

A statutory provision which requires a budget allocation.

1/Page
150

%
)
4
é




WA DV F A\

N—/

775

\_~—=7/

J )H\

g

NEMRC

Adopted/Reviewed

23 June 2022
22 May 2025

Next Review
Following the Ordinary Elections in 2027

Responsible Unit

Business Support Team
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EMRC
Council Policy 2.3

Councillor Training and Continuing Professional Development

Interrelated Documents

Council Policy 6.2 — Reimbursement of Expenses for Conferences, Seminars and Other Events

Council Policy 6.3 — Attendance at Events

Strategic Plan Objective

ERRNNSY//ARNE)) /4 G AN

a_nrovida raenanci d a) a) d nt 0 MB

3 Toorovid nonsible-and-accountable-governance-and-management-of the CTo report against the revised 10
Year Strategic Plan 2017-2027 and the Sustainability Strateqy 2022/2023 — 2026/2027 objectives.

Purpose

This policy describes the EMRC's approach to enable Councillors to meet their statutory obligations in relation to Councillor
training and gives effect to the requirement to adopt a continuing professional development policy.

g

Part 5, Division 10 of the Local Government Act 1995 (the Act) describes provisions related to the universal training of
Councillors:

» under section 5.126 of the Act, each Councillor must complete training in accordance with the Local Government
(Administration) Regulations 1996;

» under section 5.127 of the Act, the CEO must publish a report on the local government’s website within one (1) month
of the end of the financial year detailing the training completed by Councillors;

» under section 5.128 of the Act, a local government must prepare and adopt a policy in relation to the continuing
professional development of councillors.

Scope

This Policy applies to all elected members appointed to the EMRC.

@

Legislation

> Part 5, Division 10 of the Local Government Act 1995
» Part 10 of the Local Government (Administration) Regulations 1996

» Under section 5.128 of the Local Government Act 1995 adoption and modification of this policy requires an Absolute
Majority decision by Council.

Policy Statement
Introduction

Councillors have a unique and challenging role performing their functions under the Act. The EMRC recognises the value
of training and continuing professional development to build and supplement Councillor skills and experience.

Training can take several forms including formal qualifications, short-courses, seminars and conferences.

D2025/062292/11609 1|Page
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Training paid for in accordance with this policy must have benefit to the EMRC, the relevant member council and the
community. Training must relate to the professional development of Councillors in their role as a Councillor. Examples of
organisations that provide training relating to the professional development of Councillors, includes, but is not restricted to:

Western Australian Local Government Association (WALGA)

Australian Local Government Association

>

>

> Australian Institute of Management

» Australian Institute of Company Directors
>

Institute of Public Administration Australia.

Training related to public sector management leadership; town planning; strategic planning; financial management;
corporate governance; risk management; conflict resolution; and emergency management is also considered to be relevant.

In considering training, Councillors should complete training, where possible, through a Registered Training Organisation.

Attendance and/or participation at conferences is also considered to be training where value to the EMRC, the relevant
member council and community can be demonstrated.

Councillors should note that all training undertaken, including conferences paid for entirely or partially by the EMRC and/or
the respective member council will be published on the EMRC’s website in accordance with section 5.127 of the Act.

Prescribed Training Requirements

The Local Government (Administration) Regulations 1996 requires Councillors to complete a ‘Council Member Essentials’
course consisting of five modules. Certain exemptions, specified in the Regulations, apply.

Training must be completed by all Councillors following their election within 12 months of taking office and is valid for five
years. The Regulations require that the course is completed through North Metropolitan TAFE, South Metropolitan TAFE,
or WALGA.

Non-compliance with the requirement to complete training is an offence under the Act punishable by a fine not exceeding
$5,000.

Councillors have a responsibility to complete training in accordance with the legislation.

Following each ordinary election, Councillors will be provided with information on training options from the approved training
providers. Councillors will be able to select a training option to meet their learning style and availability.

Continuing Professional Development

The EMRC is committed to supporting Continuing Professional Development of Councillors to the benefit of the EMRC, its
member councils and the community.

Continuing professional development can include training and attendance at conferences in accordance with this policy.

Training that exceeds the allocated budget amount may be approved by resolution of Council.
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Funding

The policy, training and training funding requirements of all EMRC Councillors, as required under the Act, are to be fulfilled
by the training undertaken through their respective member councils.

Each Councillor is also allotted an annual training allocation in the EMRC’s annual budget. The training allocation is for a
financial year and expires at the end of the financial year.

As the expenditure of funds from the EMRC'’s budget can only be authorised by Council, Councillors must obtain the
necessary approvals set in this policy prior to making any financial or other commitments on behalf of the EMRC.
Unless otherwise resolved by the Council:

»  Councillors are to use their annual training funding allocation for all training and continuing professional development,
except for training that they are required to complete under section 5.126 of the Act;

»  Councillors are not permitted to nominate for attendance at a training course or conference paid for by the EMRC three
(3) months prior to their term of office expiring;

»  Councillors who do not complete training paid by the EMRC will be required to repay the EMRC for the training and
associated costs; and

> Any amendments or cancellations to bookings resulting from a change in Councillors’ personal circumstances shall be
at the Councillor's own cost. Any change or cancellation resulting from the EMRC's operations shall be communicated
to Councillors and paid for by the EMRC.

Reporting on Training

In accordance with section 5.127 of the Act, the EMRC will publish a report on the EMRC’s website within one (1) month of
the end of the financial year detailing the training completed by Councillors.

In order to complete the register, Councillors shall, following completion of the training, provide evidence of completion of
the training to the EMRC. Councillors will be asked to confirm their completion or attendance as applicable prior to the
publication of the register.

The register will state:

> Councillor name;

» Each training course or module completed;

» The cost of training and any associated travel and accommodation paid for by the EMRC; and

> The training provider or conference name.

For reporting purposes, the costs of training completed as a group will be apportioned to each Councillor that was registered
to attend.

Councillors are encouraged to share learnings and insights from training, including conferences with Council.

> Part 5, Division 10 of the Local Government Act 1995
» Part 10 of the Local Government (Administration) Regulations 1996

» Under section 5.128 of the Local Government Act 1995 adoption and modification of this policy requires an Absolute
Majority decision by Council.
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Financial Considerations

An amount will be provided in the annual budget to meet estimated costs associated with continuing professional
development by Councillors.

Adopted/Reviewed

24 February 2022
22 May 2025

Next Review
Following the Ordinary Elections in 20273
Responsible Unit

Business Support Team
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Council Policy 2.3

Councillor Training and Continuing Professional Development

Interrelated Documents

Council Policy 6.2 — Reimbursement of Expenses for Conferences, Seminars and Other Events

Council Policy 6.3 — Attendance at Events

Strategic Plan Objective

ERRNNSY//ARN\E)) /4 G AN

To report against the revised 10 Year Strategic Plan 2017-2027 and the Sustainability Strategy 2022/2023 — 2026/2027
objectives.

Purpose

This policy describes the EMRC's approach to enable Councillors to meet their statutory obligations in relation to Councillor
training and gives effect to the requirement to adopt a continuing professional development policy.

g

Part 5, Division 10 of the Local Government Act 1995 (the Act) describes provisions related to the universal training of
Councillors:

» under section 5.126 of the Act, each Councillor must complete training in accordance with the Local Government
(Administration) Regulations 1996;

» under section 5.127 of the Act, the CEO must publish a report on the local government’s website within one (1) month
of the end of the financial year detailing the training completed by Councillors;

» under section 5.128 of the Act, a local government must prepare and adopt a policy in relation to the continuing
professional development of councillors.

Scope

%=

This Policy applies to all elected members appointed to the EMRC.

Legislation

> Part 5, Division 10 of the Local Government Act 1995
Part 10 of the Local Government (Administration) Regulations 1996

Under section 5.128 of the Local Government Act 1995 adoption and modification of this policy requires an Absolute
Majority decision by Council.

) N\~

Policy Statement
Introduction

Councillors have a unique and challenging role performing their functions under the Act. The EMRC recognises the value
of training and continuing professional development to build and supplement Councillor skills and experience.

/
g
{

Training can take several forms including formal qualifications, short-courses, seminars and conferences.
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Training paid for in accordance with this policy must have benefit to the EMRC, the relevant member council and the
community. Training must relate to the professional development of Councillors in their role as a Councillor. Examples of
organisations that provide training relating to the professional development of Councillors, includes, but is not restricted to:

Western Australian Local Government Association (WALGA)

Australian Local Government Association

>

>

> Australian Institute of Management

» Australian Institute of Company Directors
>

Institute of Public Administration Australia.

Training related to public sector management leadership; town planning; strategic planning; financial management;
corporate governance; risk management; conflict resolution; and emergency management is also considered to be relevant.

In considering training, Councillors should complete training, where possible, through a Registered Training Organisation.

Attendance and/or participation at conferences is also considered to be training where value to the EMRC, the relevant
member council and community can be demonstrated.

Councillors should note that all training undertaken, including conferences paid for entirely or partially by the EMRC and/or
the respective member council will be published on the EMRC’s website in accordance with section 5.127 of the Act.

Prescribed Training Requirements

The Local Government (Administration) Regulations 1996 requires Councillors to complete a ‘Council Member Essentials’
course consisting of five modules. Certain exemptions, specified in the Regulations, apply.

Training must be completed by all Councillors following their election within 12 months of taking office and is valid for five
years. The Regulations require that the course is completed through North Metropolitan TAFE, South Metropolitan TAFE,
or WALGA.

Non-compliance with the requirement to complete training is an offence under the Act punishable by a fine not exceeding
$5,000.

Councillors have a responsibility to complete training in accordance with the legislation.

Following each ordinary election, Councillors will be provided with information on training options from the approved training
providers. Councillors will be able to select a training option to meet their learning style and availability.

Continuing Professional Development

The EMRC is committed to supporting Continuing Professional Development of Councillors to the benefit of the EMRC, its
member councils and the community.

Continuing professional development can include training and attendance at conferences in accordance with this policy.

Training that exceeds the allocated budget amount may be approved by resolution of Council.
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Funding

The policy, training and training funding requirements of all EMRC Councillors, as required under the Act, are to be fulfilled
by the training undertaken through their respective member councils.

Each Councillor is also allotted an annual training allocation in the EMRC’s annual budget. The training allocation is for a
financial year and expires at the end of the financial year.

As the expenditure of funds from the EMRC'’s budget can only be authorised by Council, Councillors must obtain the
necessary approvals set in this policy prior to making any financial or other commitments on behalf of the EMRC.
Unless otherwise resolved by the Council:

»  Councillors are to use their annual training funding allocation for all training and continuing professional development,
except for training that they are required to complete under section 5.126 of the Act;

»  Councillors are not permitted to nominate for attendance at a training course or conference paid for by the EMRC three
(3) months prior to their term of office expiring;

»  Councillors who do not complete training paid by the EMRC will be required to repay the EMRC for the training and
associated costs; and

> Any amendments or cancellations to bookings resulting from a change in Councillors’ personal circumstances shall be
at the Councillor's own cost. Any change or cancellation resulting from the EMRC's operations shall be communicated
to Councillors and paid for by the EMRC.

Reporting on Training

In accordance with section 5.127 of the Act, the EMRC will publish a report on the EMRC’s website within one (1) month of
the end of the financial year detailing the training completed by Councillors.

In order to complete the register, Councillors shall, following completion of the training, provide evidence of completion of
the training to the EMRC. Councillors will be asked to confirm their completion or attendance as applicable prior to the
publication of the register.

The register will state:

> Councillor name;

» Each training course or module completed;

» The cost of training and any associated travel and accommodation paid for by the EMRC; and

> The training provider or conference name.

For reporting purposes, the costs of training completed as a group will be apportioned to each Councillor that was registered
to attend.

Councillors are encouraged to share learnings and insights from training, including conferences with Council.

> Part 5, Division 10 of the Local Government Act 1995
» Part 10 of the Local Government (Administration) Regulations 1996

» Under section 5.128 of the Local Government Act 1995 adoption and modification of this policy requires an Absolute
Majority decision by Council.
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Financial Considerations

An amount will be provided in the annual budget to meet estimated costs associated with continuing professional
development by Councillors.

Adopted/Reviewed

24 February 2022
22 May 2025

Next Review
Following the Ordinary Elections in 2027
Responsible Unit

Business Support Team
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14.6 APPOINTMENT OF PRESIDING MEMBERS AND DEPUTY PRESIDING MEMBERS TO
COMMITTEES

D2025/09753
PURPOSE OF REPORT

The purpose of this report is to appoint presiding members and deputy presiding members to the Audit Committee (AC),
Chief Executive Performance Review Committee (CEOPRC) and Legal Committee (LC).

KEY POINT(S)

»  Amendments to section 5.12 of the Local Government Act 1995 require councils to appoint new committee presiding
members and deputy presiding members by 1July 2025.

ERRNNSY//ARN S /AC GN) A\

»  These appointments must be made by an absolute majority decision of the Council from this point forward.

RECOMMENDATION(S)
That Council:
b 1. By absolute majority in accordance with s.5.12(1) appoint Cr .............. to be the Chairperson (Presiding Member)
of the Audit Committee.
2. By absolute majority in accordance with s.5.12(1) appoint Cr .............. to be the Chairperson (Presiding Member)

of the Chief Executive Officer Performance Review Committee.

3. By absolute majority in accordance with s.5.12(1) appoint Cr .............. to be the Chairperson (Presiding Member)
of the Legal Committee.

4. By absolute majority in accordance with $.5.12(2) appoint Cr .............. to be the Deputy Chairperson
(Deputy Presiding Member) of the Audit Committee.

5. By absolute majority in accordance with s.5.12(2) appoint Cr .............. to be the Deputy Chairperson
(Deputy Presiding Member) of the Chief Executive Officer Performance Review Committee.

By absolute majority in accordance with s.5.12(2) appoint Cr .............. to be the Deputy Chairperson
(Deputy Presiding Member) of the Legal Committee.

=4
o

N
) SOURCE OF REPORT
8< Employee Disclosure under s.5.70 of the Local Government Act 1995:
{
) Author(s) Chief Financial Officer Nil
==
% Responsible Officer Chief Executive Officer Nil

Y
y
;
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BACKGROUND

1

REPORT

3

Previously, the members of a committee are to elect a presiding member and deputy presiding member from
amongst themselves in accordance with s.5.12 of the Local Government Act 1995 (the Act).

Similarly it is a requirement of the Act that members of a committee may elect a deputy presiding member from
amongst themselves.

Reforms proclaimed late last year under Schedule 9.3 cl.67 of the Local Government Act Transitional provisions
require Local Governments to appoint Committee Presiding Members and Deputy Presiding Members by
absolute majority Council decision by no later than 1 July 2025.

This applies to all current Committees established under section 5.8 of the Act.

The changes are intended to allow for greater transparency and clarity on how council committees operate.
The appointment process for the presiding member and deputy presiding member has also been simplified with
the appointment of these roles by Council, instead of the committee(s) electing those roles by secret ballot in the

changes t0 5.5.12 of the Act.

Currently the EMRC has three committees:
a Audit Committee;
b Chief Executive Officer Performance Review Committee; and

c Legal Committee
Of the three, the AC and LC have elected their respective Presiding and Deputy Presiding Members.

The CEOPRC was established at the Special Meeting of Council on 10 April 2025 and has not appointed a
Presiding and Deputy Presiding Member.

STRATEGIC/POLICY IMPLICATIONS

10

Reporting on EMRC Strategic Policy implications align with the revised Strategic Plan 2017-2027 and the
Sustainability Strategy:

Target - Sustainability integrated into management processes.

FINANCIAL IMPLICATIONS

11

Nil

SUSTAINABILITY IMPLICATIONS

12

Nil

Item 14.6 | Ordinary Meeting of Council | 22 May 2025 | 2
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RISK MANAGEMENT

Risk - Non Compliance with the Local Government Act 1995 if Committee Chairpersons and

Deputy Chairpersons are not appointed by Council no later than 1 July 2025.

Consequence Likelihood Rating
Moderate Unlikely Moderate
Action/Strategy

Council to appoint Chairpersons and Deputy Chairpersons to the Committee in accordance with s.5.12 of
the Local Government Act 1995.

MEMBER COUNCIL IMPLICATIONS

RN/ //AC GND) A\

Member Council Implication Details

Town of Bassendean

City of Bayswater il
i
Shire of Mundaring

N—/

City of Swan

ATTACHMENT(S)

Nil

VOTING REQUIREMENT
Absolute Majority
RECOMMENDATION(S)

That Council:

By absolute majority in accordance with s.5.12(1) appoint Cr ................. to be the Chairperson (Presiding Member)
of the Audit Committee.

=7

2. By absolute majority in accordance with s.5.12(1) appoint Cr ................. to be the Chairperson (Presiding Member)
of the Chief Executive Officer Performance Review Committee.

Item 14.6 | Ordinary Meeting of Council | 22 May 2025 | 3
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<‘ 3. By absolute majority in accordance with s.5.12(1) appointCr ................. to be the Chairperson (Presiding Member)
of the Legal Committee.
é 4, By absolute majority in accordance with s.5.12(2) appoint Cr ................ to be the Deputy Chairperson
‘ (Deputy Presiding Member) of the Audit Committee.
5. By absolute majority in accordance with $.5.12(2) appoint Cr ................ to be the Deputy Chairperson
(Deputy Presiding Member) of the Chief Executive Officer Performance Review Committee.
/ 6. By absolute majority in accordance with $.5.12(2) appoint Cr ................ to be the Deputy Chairperson
@ (Deputy Presiding Member) of the Legal Committee.
% COUNCIL RESOLUTION(S)
! MOVED SECONDED




 WW//ANNC D W/AL A\

N—/

==/

I\~

o
¢MRC

14.7 INTERIM 2025/2026 FEES AND CHARGES
D2025/08898
PURPOSE OF REPORT

The purpose of this report is to adopt Fees and Charges in advance of the budget adoption for the 2025-2026 Financial
Year. This is due to the likelihood of a late July or August 2025 adoption, and the EMRC will be required to begin pricing
services for customers, and pay the increased state landfill levy from 1 July 2025.

KEY POINT(S)

»  The State Government in June 2023 announced a schedule of increases for the waste levy to apply to landfill.

> As aresult, the waste levy for the 2025-2026 financial year will increase from $85 per tonne to $88 per tonne.

»  As the EMRC'’s core business is currently linked to the landfill levy, it is important to ensure this is considered for
implementation and accounted for in the gate fees.

> Additionally, it is anticipated that a number of commercial contracts will be pursued prior to or during the initial period
of the 2025-2026 financial year, and a price reflecting the EMRC's operations including the levy is required.

> Finally, the opportunity is taken to also consider the initial pricing of a number of other services of interest to customers
to form the basis of service offerings.

»  Fees and charges are to be imposed when adopting the annual budget but may be amended from time to time during
a financial year [s.6.16(3)(b)].

> As the next annual budget for the 2025/2026 financial year is likely to be reviewed and adopted in late July or August
2025, the draft updated Schedule of Fees and Charges will need to be considered prior to 1 July 2025.

> Inaccordance with 5.6.19 of the Local Government Act 1995, local public notice of the intention to impose the amended
fees or charges will be required.

RECOMMENDATION(S)

That:

1. Council by absolute majority in accordance with s.6.16 of the Local Government Act 1995 adopts the Draft Updated
Schedule of Fees and Charges, forming the attachment to this report and be effective from 1 July 2025.

2. Public notice be given in accordance with s.6.19 of the Local Government Act 1995.

SOURCE OF REPORT

Employee Disclosure under s.5.70 of the Local Government Act 1995

Author(s) Chief Executive Officer Nil

Responsible Officer Chief Executive Officer Nil
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BACKGROUND

1 Planned structural changes to the EMRC taking effect from 1 July 2025 require the budget to be constructed and
handed down post 1 July 2025.

2 In doing so, there will be a period when revised fees, inclusive of increases to the State Government's waste
levy, will need to be amended to reflect the change.

3 Without doing so, the EMRC will be responsible to meet the changing costs incurred during the 2025-2026
financial fee but only receiving revenue on the basis of 2024-2025 rates, creating a shortfall.
4 The following legislation governs the manner in which Local Governments may impose fees and charges:
a  Section 1.7 of the Local Government Act 1995
b Section 6.16 of the Local Government Act 1995
¢ Section 6.19 of the Local Government Act 1995

5 Furthermore, subsidiary legislation within the Local Government (Administration) Regulations 1996 — Part 1A —
Public Notices dictates the process and requirements for advertising of proposed fees and charges.

REPORT

6 The draft Schedule of Fees and Charges have been developed to minimise the impact of general increases.

7 This will insure the continued member Council and EMRC financial viability.

8 The Waste Avoidance and Resource Recovery Levy Act 2007 (WARR Levy Act) and Waste Avoidance and
Resource Recovery Levy Regulations 2008 (WARR Levy Regulations) provide for a waste levy for waste
received at landfill premises in the metropolitan region and to waste collected in the metropolitan region and
received at landfill premises outside the metropolitan region.

9 In June 2023, the State Government announced a schedule of anticipated waste levy rates over a five-year
period.

10 From 1 July 2025, this will increase to $88/tonne or $133/cubic metre.

1 The existing EMRC Schedule of Fees and Charges was adopted by Council when it adopted the annual budget
in June 2024 and reflects a $85/tonne.

12 Additionally, it is anticipated that a number of commercial contracts will be pursued prior to or during the initial
period of the 2025-2026 financial year, and a price reflecting the EMRC's operations including the levy is required.

13 The opportunity is also taken to consider the amended pricing of a number of other services of interest to
customers to form the basis of service offerings.

14 With next annual budget anticipated to be reviewed and adopted by Council in late July or August 2025, there
will be a gap of $3/tonne if no amendment is accounted for.

15 Consequently, it is critical and financially responsible to consider amending the Schedule of Fees and Charges

previously adopted by Council in June 2024, prior to the new Schedule of Fees and Charges to be imposed when
adopting the 2025/2026 Annual Budget.

Item 14.7 | Ordinary Meeting of Council | 22 May 2025 | 2
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16 In accordance with s.6.19 of the Local Government Act 1995, if a local government wishes to impose any fees
or charges after the annual budget has been adopted, it must, before introducing the fees or charges, give local
public notice of its intention to do so and

17 Part 1A of the Local Government (Administration) Regulations 1996 stipulates that the Local Public notes that if
no period for notice is specified, notification must not be for a period of less than 7 days. As such, 7 days is
proposed as part of the officer recommendation.

18 Further, Section 1.7 - 3.A(2) of the regulations requires that notice must be published on the official local
government website, and in at least three (3) other prescribed ways. It is proposed that the other three (3) ways
for notice to occur are:

a  publication in a newspaper circulating generally in the State as per regulation 3A(2)(a);
b publication in a newspaper circulating generally in the district as per3A(2)(b);
¢ Posting on Social Media as per regulation 3A(2)(g).

STRATEGIC/POLICY IMPLICATIONS

19 Reporting on EMRC Strategic Policy implications align with the revised Strategic Plan 2017-2027 and the
Sustainability Strategy.

FINANCIAL IMPLICATIONS

20 The Fees and Charges have been developed to ensure that the EMRC operations are undertaken in a fiscally
responsible manner.

SUSTAINABILITY IMPLICATIONS

21 The Fees and Charges will ensure the EMRC operations, particularly the Red Hill Waste Management Facility
and Hazelmere Resource Recovery Park are operated in a socially, environmentally and financially responsible
manner.

RISK MANAGEMENT

Risk — Not recovering the operational costs including State waste levy will result in an impost on the

financial wellbeing of the EMRC as well as an impact on its ability to deliver on its objectives for the
Region.

Consequence Likelihood Rating
Moderate Unlikely Moderate
Action/Strategy

» Review and adopted an updated Schedule of Fees and Charges
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MEMBER COUNCIL IMPLICATIONS

Member Council Implication Details
Town of Bassendean
City of Bayswater . . o
. . As reflected in the report due to its participation in the EMRC
Shire of Mundaring

City of Swan

ATTACHMENT(S)

Draft Updated Schedule of Fees and Charges (D2025/10563)

W //ANC DWW/ F A\

VOTING REQUIREMENT
' Absolute Majority

RECOMMENDATION(S)
) That:

1. Council by absolute majority in accordance with s.6.16 of the Local Government Act 1995 adopts the Draft Updated
Schedule of Fees and Charges, forming the attachment to this report and be effective from 1 July 2025.

2. Public notice be given in accordance with s.6.19 of the Local Government Act 1995.
COUNCIL RESOLUTION(S)
MOVED SECONDED
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EASTERN METROPOLITAN REGIONAL COUNCIL
2025/2026 DRAFT SCHEDULE OF WASTE MANAGEMENT FEES AND CHARGES

2024/2025 2024/2025 2025/2026 2025/2026
Charges with Charges inc  Charges with no Value of GST  Charges inc
Description Unit no GST Value of GST GST GST GST
$ $ $ $ $ $
Waste Management Charges
Member Council disposal rate 1 tonne 218.59 21.86 240.45 206.36 20.64 227.00
Councils - Other (Member and Non-Member Council
Domestic Refuse Tip Pass (Gidgegannup @ 3bags/wk) N/A 8.18 0.82 9.00 9.09 0.91 10.00
Council Refuse Tip Passes - Trailers (up to 500kg) N/A 70.91 7.09 78.00 73.64 7.36 81.00
Council Garden Organics Tip Passes (up to 500 kg) N/A 35.45 3.55 39.00 37.27 3.73 41.00
General Waste
Cars / Station Wagons * N/A 37.27 3.73 41.00 39.09 3.91 43.00
Trailers (6 x 4) * N/A 64.55 6.45 71.00 67.27 6.73 74.00
Vans / Utes * N/A 64.55 6.45 71.00 67.27 6.73 74.00
Trailers (6 x 4) High Sides * N/A 80.91 8.09 89.00 83.64 8.36 92.00
Tandem/ Horse Floats (< 1 tonne) * N/A 120.00 12.00 132.00 123.64 12.36 136.00
Up to 240 Litre Mobile Garbage Bin * N/A 11.82 1.18 13.00 12.73 1.27 14.00
Commercial (General) 1 tonne 180.91 18.09 199.00 206.36 20.64 227.00
Minimum Commercial Charges 0.50 tonne 90.45 9.05 99.50 103.64 10.36 114.00
Garden Organics
Garden Organics - Member Councils (uncontaminated - Red Hill) 1 tonne 53.64 5.36 59.00 55.45 5.55 61.00
Garden Organics - Commercial and Non-Member Council (uncontaminated - Red Hill) 1 tonne 70.00 7.00 77.00 84.55 8.45 93.00
Garden Organics - Shredded to EMRC specification (to Red Hill) 1 tonne 11.82 1.18 13.00 12.73 1.27 14.00
(Minimum charge for Garden Organics 0.5 tonne)
FOGO Waste (Member and Non-Member Council
FOGO waste - MGB - Red Hill 1 tonne 110.00 11.00 121.00 174.55 17.45 192.00
FOGO waste - MGB (6% - 9% contamination) - Hazelmere 1 tonne 126.27 12.63 138.90 220.91 22.09 243.00

Note 1: Attractive discounts available to major customers and Local Governments.

Note 2: In the event that the weighbridges at Red Hill Waste Management Facility are not operational, vehicles will be charged according to their carrying
capacity (in tonnes) multiplied by the appropriate rate from the schedule of fees and charges according to the type of waste being disposed.

* Fees and Charges are for all weights Under 1 Tonne
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EASTERN METROPOLITAN REGIONAL COUNCIL
2025/2026 DRAFT SCHEDULE OF WASTE MANAGEMENT FEES AND CHARGES

2024/2025 Value of GST 2024/2025 2025/2026 Value of GST 2025/2026
Charges with Charges inc  Charges with no Charges inc
Description Unit no GST GST GST GST
$ $ $ $ $ $

Waste Management Charges continued ..

Disposal Rates continued..

Special Wastes
Asbestos (Wrapped) 1 tonne 198.18 19.82 218.00 204.55 20.45 225.00
Asbestos (Wrapped) - Member Council residents only 1 tonne 105.45 10.55 116.00 109.09 10.91 120.00
Asbestos (Wrapped) - Minimum Charge 34.55 3.45 38.00 36.36 3.64 40.00
Car Bodies - Commercial each 58.18 5.82 64.00 60.00 6.00 66.00
Car Bodies - Member Council residents only each 28.18 2.82 31.00 29.09 2.91 32.00
Biosecurity Waste 1 tonne 227.27 22.73 250.00 234.55 23.45 258.00
Burial Fee (for immediate burial requirements) N/A 157.27 15.73 173.00 162.73 16.27 179.00
Handling Fee (for special handling requirements) N/A 157.27 15.73 173.00 162.73 16.27 179.00
Tyre Disposal (off rim) * each 9.09 0.91 10.00 10.00 1.00 11.00
Tyre Disposal (with rim) * each 16.36 1.64 18.00 17.27 1.73 19.00
Tyre Recovery Charges (for tyres at the landfill face) each 28.18 2.82 31.00 29.09 291 32.00
Mattress disposal fee (Member and Non-Member Council Residents) each 30.91 3.09 34.00 32.73 3.27 36.00
Mattress disposal fee (Charitable Organisations) each 31.82 3.18 35.00 33.64 3.36 37.00
Mattress disposal fee (Commercial) each 38.18 3.82 42.00 40.00 4.00 44.00
E-Waste (Price applicable after quota has been reached under each 10.91 1.09 12.00 11.82 1.18 13.00

Infoactive agreement ) 0.00 0.00

Wash Facility Fee N/A 41.82 4.18 46.00 43.64 4.36 48.00
Class lll Contaminated Waste ** 1 tonne 182.73 18.27 201.00 208.18 20.82 229.00
Class lll Contaminated Soil ** 1 tonne 182.73 18.27 201.00 208.18 20.82 229.00
Class IV Contaminated Waste ** 1 tonne 270.00 27.00 297.00 290.00 29.00 319.00
Class IV Contaminated Soil ** 1 tonne 238.18 23.82 262.00 245.45 24.55 270.00
** Minimum Contaminated Waste Charges 0.50 tonne
Administration Charge - For Waste Acceptance Approvals consignment 170.00 17.00 187.00 175.45 17.55 193.00
Administration Charge - Reprinting of Unsigned Weighbridge Dockets per docket 5.45 0.55 6.00 6.36 0.64 7.00
Administration Charge - For uploading invoices onto the portal set up fee 131.82 13.18 145.00 136.36 13.64 150.00
Administration Charge - For uploading invoices onto the portal per invoice 60.00 6.00 66.00 61.82 6.18 68.00

Note 1: Attractive discounts available to major customers and Local Governments.

* Only car and 4 wheel drive vehicle tyres accepted. Member Council residents only maximum 4 per person.
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EASTERN METROPOLITAN REGIONAL COUNCIL
2025/2026 DRAFT SCHEDULE OF WASTE MANAGEMENT FEES AND CHARGES

2024/2025 Value of GST 2024/2025 2025/2026 Value of GST 2025/2026
Charges with Charges inc Charges with no Charges inc
Description Unit no GST GST GST GST
$ $ $ $ $ $
Waste Management Charges continued ..
Hazlemere — Woodwaste Sorting & Recycling
Wood Waste (per tonne)
- Grade 1 1 tonne 61.82 6.18 68.00 64.55 6.45 71.00
- Grade 2 1 tonne 69.09 6.91 76.00 71.82 7.18 79.00
- Contaminated 1 tonne 264.55 26.45 291.00 272.73 27.27 300.00
(Minimum Charge for Wood Waste of 0.50 Tonnes)
Wood Waste Unloading Fee per load 30.00 3.00 33.00 30.91 3.09 34.00
Hazelmere - Commercial & Industrial Waste Sorting Facility
Dry Commercial and Industrial Waste (contain minimum 40% recycled material)* 1 tonne 180.91 18.09 199.00 183.64 18.36 202.00
Minimum Charge (Member Councils) 0.50 tonne 90.91 9.09 100.00 91.82 9.18 101.00
Minimum Charges (Commercial and Non-Member Council) 0.50 tonne 90.91 9.09 100.00 91.82 9.18 101.00
Additional Charges for Recovered Items
Tyre - Passenger car (off rim) each 6.36 0.64 7.00 10.00 1.00 11.00
Tyre - Passenger car (with rim) each 8.18 0.82 9.00 17.27 1.73 19.00
Tyre - Light truck, Light Industrial (off rim) each 11.82 1.18 13.00 26.36 2.64 29.00
Tyre - Light truck, Light Industrial (with rim) each 23.64 2.36 26.00 52.73 5.27 58.00
Fridges & Freezers / White Goods / Air Conditioning Units each 35.45 3.55 39.00 37.27 3.73 41.00
Car Batteries each 11.82 1.18 13.00 12.73 1.27 14.00
Handling Fee (for special handling requirements) per load 170.00 17.00 187.00 175.45 17.55 193.00
Hazelmere Waste Transfer Station
General waste (commercial)* ** 203.64 20.36 224.00 212.73 21.27 234.00

Note 1 : If a C&l waste load is contaminated by more than 40% (by visual inspection), a surcharge of 50% of the disposal charge per tonne will apply
plus a handling fee will be applied to the consignment.

Note 2 : Tyres other than mentioned above will be required to be removed from site by the customer.

Note 3 : In the event that the weighbridge at Hazelmere Resource Recovery Park is not operational, vehicles will be charged according to the estimated
waste volumes in cubic metres converted to tonnes.

* Discounts are available on large qualities of waste, please contact the EMRC sales team
** Access under Contract or Agreement Only
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EASTERN METROPOLITAN REGIONAL COUNCIL
2025/2026 DRAFT SCHEDULE OF WASTE MANAGEMENT FEES AND CHARGES

2024/2025 Value of GST 2024/2025 2025/2026 Value of GST 2025/2026
Charges with Charges inc  Charges with no Charges inc
Description Unit no GST GST GST GST
$ $ $ $ $
Waste Management Charges continued ..
Sale of Materials (all ex stockpile, minimum 10 tonnes)
Bulk Fresh Water for contruction/maintenance purposes kL (1,000 litres) 1.82 0.18 2.00 2.73 0.27 3.00
Ferricrete 25 mm ** 1 tonne 15.45 1.55 17.00 27.27 2.73 30.00
Ferricrete 12 mm ** 1 tonne 15.45 1.55 17.00 27.27 2.73 30.00
Filter Rock 20-50 mm ** 1 tonne 15.45 1.55 17.00 27.27 2.73 30.00
Filter Rock >50-80 mm ** 1 tonne 15.45 1.55 17.00 27.27 2.73 30.00
Rock Spalls (Unsorted) ** 1 tonne 27.27 2.73 30.00 28.18 2.82 31.00
Ferricrete (Member Councils) 1 tonne 12.73 1.27 14.00 13.64 1.36 15.00
Manufactured Products (per tonne)
Mixed Mulch ** 1 tonne 40.91 4.09 45.00 42.73 4.27 47.00
Mulch (Member Councils) 1 tonne 24.55 2.45 27.00 25.45 2.55 28.00
Coloured Recycled Wood Chip - Hazelmere 1 tonne 380.00 38.00 418.00 391.82 39.18 431.00
Uncoloured Recycled Wood Chip - Hazelmere 1 tonne 264.55 26.45 291.00 272.73 27.27 300.00
Fines - Hazelmere (when available) 1 tonne 84.55 8.45 93.00 87.27 8.73 96.00
Shredded, Unprocessed Garden Organics 1 tonne 11.82 1.18 13.00 12.73 1.27 14.00
Soil Improver (Blended) 1 tonne 35.45 3.55 39.00 37.27 3.73 41.00
Trailer Loaded Products (per scoo
Mixed Mulch 1 scoop 17.27 1.73 19.00 18.18 1.82 20.00
Soil Improver (Blended) 1 scoop 18.18 1.82 20.00 19.09 1.91 21.00

** Material purchases in excess of 400 tonnes and 2,000 tonnes over the financial year are subject to a discount of 15% and 20% respectively.

Note: Attractive discounts available to major customers and Local Governments.
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EASTERN METROPOLITAN REGIONAL COUNCIL
2025/2026 DRAFT SCHEDULE OF WASTE MANAGEMENT FEES AND CHARGES

2024/2025 Value of GST 2024/2025 2025/2026 Value of GST 2025/2026
Charges with Charges inc  Charges with no Charges inc
Description Unit no GST GST GST GST
$ $ $ $ $
Consulting Fees
Member Councils
Senior Executive 1 hour 140.00 14.00 154.00 144.55 14.45 159.00
Manager 1 hour 123.64 12.36 136.00 128.18 12.82 141.00
Co-ordinator 1 hour 106.36 10.64 117.00 110.00 11.00 121.00
Officer 1 hour 75.45 7.55 83.00 78.18 7.82 86.00
Other Organisations
Senior Executive 1 hour 419.09 41.91 461.00 431.82 43.18 475.00
Manager 1 hour 309.09 30.91 340.00 319.09 31.91 351.00
Co-ordinator 1 hour 242,73 24.27 267.00 250.91 25.09 276.00
Officer 1 hour 199.09 19.91 219.00 205.45 20.55 226.00
Miscellaneous Charges
Vehicle Charges
Commercial Vehicle 1 hour 28.18 2.82 31.00 29.09 291 32.00
Photocopier Charges
Black & White A4 print per page 0.50 0.05 0.55 0.55 0.05 0.60
Black & White A3 print per page 0.64 0.06 0.70 0.68 0.07 0.75
Colour A4 print per page 0.59 0.06 0.65 0.64 0.06 0.70
Colour A3 print per page 0.73 0.07 0.80 0.77 0.08 0.85
Credit Card Surcharges
Visa and Mastercard % of the transaction amount 1.10% 1.10%
EFTPOS % of the transaction amount No charge No charge
Late Fees % of the transaction amount 5.0% pa calculated daily
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14.8 ITEMS CONTAINED IN THE INFORMATION BULLETIN (D2025/09544)
The following items are included in the Information Bulletin, which accompanies the Agenda.
1. OUTSTANDING COUNCIL RESOLUTIONS REGISTER (D2025/09425)
2. CEO EXERCISE OF DELEGATED POWERS AND DUTIES (D2025/09424)
3. 2024/2025 COUNCIL TONNAGE COMPARISONS AS AT 31 MARCH 2025 (D2025/10541)
4. 2024/2025 COUNCIL TONNAGE COMPARISONS AS AT 30 APRIL 2025 (D2025/09414)
5. SUSTAINABILITY TEAM UPDATE - JANUARY TO MARCH 2025 (D2025/09541)

6. CORPORATE BUSINESS PLAN 2024/2025 — 2028/2029 — THIRD QUARTER REPORTING
FROM JANUARY TO MARCH 2025 (D2025/08443)

RECOMMENDATION

That the Council notes the items contained in the Information Bulletin accompanying the 22 May 2025 Ordinary
Meeting of Council Agenda.

COUNCIL RESOLUTION

MOVED SECONDED
REPORTS OF COMMITTEES

Nil

REPORTS OF DELEGATES

161 MUNICIPAL WASTE ADVISORY COUNCIL (MWAC) MINUTES HELD 30 APRIL 2025
(D2025/09413)

Ordinary Meeting of Council | 22 May 2025 | 4
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1 Attendance and Apologies

11 ATTENDANCE
Cr Bronwyn Smith (Deputy Chair) (Wanneroo)
Cr Wendy Dickinson (Harvey)
Cr Natasha Colliver
Cr Giorgia Johnson (Bayswater)
Cr Liam Gobbert (Perth)
Cr Les Price (Cue)
Ms Libby Eustance
Ms Yvette Plimbley (OAG Deputy Chair) (Stirling)
Mr Nick Edwards
Mr Matthew Macpherson
Mr Scott Cairns
Mr Marten Tieleman
Mr Dale Coyne (Kalamunda)
Mr Darrell Monteiro (Serpentine Jarrahdale)
Ms Josephine Taylor (Busselton)
Ms Rebecca Brown
Ms Conor Macgill
Ms Tazra Hawkins
Ms Mackenzie Young
Ms Nicole Matthews

1.2 APOLOGIES
Cr Karen Chappel JP
Cr Karen Wheatland (Chair) (Melville)
Mr Michael Dufour
Mr Stuart Devenish (OAG Chair)
Cr Jenny Archibald
Mr Mark Sewell (Manjimup)
Cr Brad Wylynko (Cottesloe)

2 Acknowledgement of Country

WALGA State Council

Bunbury Harvey Regional Council

City of Greater Geraldton

Eastern Metropolitan Regional Council
Mindarie Regional Council

WALGA State Council

Western Metropolitan Regional Council
Metropolitan Local Government
Bunbury Harvey Regional Council
Eastern Metropolitan Regional Council
Mindarie Regional Council

Resource Recovery Group
Metropolitan Local Government
Metropolitan Local Government
Non-Metropolitan Local Government
MWAC/WALGA

MWAC/WALGA

MWAC/WALGA

MWAC/WALGA

WALGA

WALGA President

WALGA State Council

City of Greater Geraldton

Western Metropolitan Regional Council
Resource Recovery Group
Non-Metropolitan Local Government
Western Metropolitan Regional Council

WALGA acknowledges the continuing connection of Aboriginal people to Country, culture
and community. We embrace the vast Aboriginal cultural diversity throughout Western
Australia, including Boorloo (Perth), on the land of the Whadjuk Noongar People, where
WALGA is located and we acknowledge and pay respect to Elders past and present.

WALGA is committed to supporting the efforts of WA Local Governments to foster
respectful partnerships and strengthen relationships with local Aboriginal communities.

3 Procedural Matters

31 MWAC MINUTES TABLED AT WALGA STATE COUNCIL

A summary of the Minutes of the Municipal Waste Advisory Council meeting held

Wednesday, 11 December and Wednesday, 19 February 2025 will be noted at the next WA
Local Government Association State Council meeting.
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4 Minutes of Previous Meeting
41 CONFIRMATION OF THE PREVIOUS MWAC MINUTES

MUNICIPAL WASTE ADVISORY COUNCIL MOTION

That the Minutes of the Municipal Waste Advisory Council meeting held on 11
December 2024 and 19 February 2025, be confirmed as a true and accurate record of
proceedings.

Moved: Cr Les Price
Seconded: Cr Giorgia Johnson

CARRIED
5 Business Arising
Nil.
6 Decision Items

61 BETTER PRACTICE WASTE MANAGEMENT AT PUBLIC EVENTS ***

MUNICIPAL WASTE ADVISORY COUNCIL MOTION

That the Municipal Waste Advisory Council endorse the Better Practice Guideline to
Waste Management at Public Events.

Moved: Cr Giorgia Johnson
Seconded: Cr Natasha Colliver

CARRIED

Executive Summary

o WALGA has developed a Better Practice Guideline for Waste Management at Public
Events to support Local Governments in hosting or organising low waste events.

e Local Governments host various community events, presenting an opportunity to
adopt better waste management practices. Some Local Governments have developed
their own sustainable events policies.

e The Guideline aims to provide consistency of approach for public events.

e Input on the Guideline from Local Government has been received and incorporated.

Background

Public events generate waste, some of which could be avoided, recycled or composted.
Feedback from Local Governments, and contractors, indicates that without a waste
management plan and the right interventions, recycling at public events is often highly
contaminated.

WALGA's Better Practice Guideline includes:
e An action checklist: A detailed checklist of actions to be taken before, during and after
the event to ensure effective waste management.
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o Information on waste avoidance and reusables: The Guideline focuses on waste
avoidance as the first approach, followed by promoting reusable items to minimise
waste generation.

e Staffed Waste Stations: The Guideline encourages the use of staffed waste stations,
where possible, to ensure correct sorting and disposal of waste.

e Case Studies and Templates: The Guideline includes practical case studies and
templates that Local Governments can utilise.

Comment

WALGA sought feedback from eight metropolitan and four non-metropolitan Local
Governments in developing the guideline, including the Cities of Kwinana, Canning,
Stirling, Melville, Wanneroo, Perth, Vincent, Bunbury and Albany, the Shires of
Northampton and Coolgardie and the Western Metropolitan Regional Council.

The feedback included defining terms by adding a glossary, determining different
requirements for stationary and non-stationary events and highlighting the importance of
contingency planning and scalability for events of different sizes and available resources.
The Officers Advisory Group recommended the Guidelines for endorsement, with minor
additions to the wording of who the Guideline’s target audience is and post event
reflection.

Once endorsed, WALGA will promote the document to Local Government in various ways
including an information session in mid to late May.

Discussion at the Municipal Waste Advisory Council meeting
The Council endorsed the Guideline with no further comments.

7 Discussion Items

71 DRAFT BETTER PRACTICE PROCUREMENT FOR WASTE SERVICES***

Executive Summary

o WALGA has developed a draft Better Practice Guideline for Procurement of Waste
Services to assist Local Governments in planning and procuring waste management
services.

e Thereis a significant spend associated with waste management contracts and they
are long term arrangements.

e Procurement and contract management are complex for Local Government officers to
navigate. The Guideline aims to provide a concise overview of the waste procurement
process and key areas for consideration.

e Following the last OAG meeting, feedback was provided by several Local Governments
and WALGA Governance Team. Feedback still has to be sought from the waste
industry.

For discussion
e Feedback on the draft Guideline from MWAC.

Background

Waste management is one of the highest profile activities for which Local Government
has responsibility, in many cases is among the highest contract spend for an individual
Local Government and the contracts are long term. The market for waste services has
changed significantly with the implementation of Food Organic Garden Organic (FOGO)
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collection and processing, increased uncertainty in recycling markets and introduction of
energy recovery options.

The draft Better Practice Procurement of Waste Services Guideline includes a suggested

approach and rationale for the following procurement areas:

e Process timeline to ensure sufficient time for tender development, supplier selection
and service implementation.

e How to access the market for waste services using the Preferred Supplier panels.

e Tender considerations including collection and processing/disposal contracts, bin and
vehicle specifications, Local Government and contractor information provision and key
performance indicators and reporting.

e Evaluation and ongoing contract management.

The Officers Advisory Group supported the need for this Guideline to complement
existing procurement guidelines. Officers noted contractor requests for departures
despite using the WALGA template, prompting WALGA to seek examples for discussion.
They suggested testing the Guideline with a Local Government and raised questions
about lead-in time, required information, and contract change dates.

Discussion at the Municipal Waste Advisory Council meeting

The members feedback identified the importance of both cost and quality considerations
be included in the Report to Council on the outcome of the procurement process. It is
important that the option selected is based on both quality and price and there is
transparency about the waste management facility material is being sent to. The lack of
private sector options for non-metropolitan Local Governments was highlighted. The
Guidelines will be updated to include reference to this and the options for collective
procurement, the importance of lead time for this and ACCC approvals.

8 Information Items

81 POLICY STATEMENT REVIEW UPDATE

Policy Statement Status Timeframe

Circular Economy In progress Draft Position discussed at
December MWAC meeting,
Background Paper being
developed.

Waste Management Complete Endorsed State Council March

Legislation 2025.

Container Deposit Systems Complete Endorsed State Council
December 2024.

Extended Producer Complete Endorsed State Council

Responsibility September 2024.

Waste Levy Complete Endorsed State Council May
2024.

Recovered Materials Complete Endorsed State Council February

Framework 2024.

Household Hazardous Waste | Complete Endorsed State Council
December 2023.

Waste Management Complete Endorsed State Council

Education December 2023.
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Information Management

Waste Management Data and

Complete

Rescinded State Council
September 2023.

8.2 BETTER PRACTICE DOCUMENT REVIEW UPDATE

Better Practice Document | Status Timeframe/comment

Events Complete See Decision Item 6.1

Waste Local Law In progress Awaiting reconvening of the Joint

Standing Committee.

Procurement In progress See Discussion ltem 71

Vergeside Review to be Refresh only.
scheduled

Reuse Shops Review to be Refresh only.
scheduled

Charity bin management In discussion if | To discuss with the charity recycling
review is group members whether charity bins are
needed in their 5-year strategies, if not, then we

won't review.

Shopping Trolley

Review to be

Refresh only.

scheduled
Better Practice Optical Review to be Establish if it is a rewrite or refresh only.
Surveillance Devices (aka scheduled
CCTV)
Planning Review to be Establish with the planning team if a

scheduled review is necessary
Model Process lllegal Review to be Establish if review is necessary, this
Dumping scheduled document was never made public.

8.3

PRODUCT STEWARDSHIP SCHEME
o The ACCC sought views of interested parties by 22 April 2025 on the application
from Soft Plastic Stewardship Australia Limited (SPSA) to establish a voluntary,

SOFT PLASTICS RECYCLING - ACCC APPLICATION TO ESTABLISH

industry led product stewardship scheme to focus on recycling used soft plastic
packaging materials. After discussions with OAG, WALGA submitted their
submission to the ACCC. Read the Submission here.

84

B-CYCLE - ACCC APPLICATION TO CONTINUE TO OPPERATE SCHEME
WITH ANNUAL LEVY AND REBATE REVIEW

e The ACCC sought views of interested parties by 16 April 2025 on the Battery
Stewardship Council’'s (BSC) application for itself, current and future members, and

other industry participants to continue operating the Battery Stewardship Scheme
(B-Cycle). After discussions with OAG, WALGA submitted their submission to the
ACCC. Read the Submission here.

8.5

FOGO FORUM SUMMARY

e WALGA hosted the second FOGO Forum for Local Government officers on
Tuesday 11 March, with representation from 18 Local Governments.

e Topics discussed included contamination management, managing FOGO in public
housing and lessons learned from FOGO rollouts.

e Key actions identified included:
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o Advocate to DWER for clarity on accepted FOGO materials and clear
messaging that supports a quality end product, which will require removal of
non-priority items from the accepted FOGO list

o Clarify specific size of branches/cuttings accepted in FOGO

o Develop a template ‘3 strikes’ contamination policy for use by Local
Governments

o Engage with Department of Communities (DoC) to discuss a collaborative
strategy to address waste management issues

o Investigate development of ‘introduction to waste’ training for DoC staff and
property managers.

Discussion at the Municipal Waste Advisory Council meeting
The Council seeks to understand where the Department of Communities makes decisions
regarding the provision of FOGO bins.

8.6 E-CIGARETTE UPDATE

e  WALGA met with the WA Department of Health (DoH) to discuss the ongoing
issue of Local Governments receiving e-cigarettes for disposal from the
community, through waste services and littering in public areas. The associated
fires and disposal costs to Local Governments for these predominantly illegal
products was emphasised.

e The outcomes of the E-cigarette Collection Study were provided to DoH, with the
push to set up an amnesty collection trial at a small number of pharmacies.

e DoH indicated support for pharmacies to be the disposal point for e-cigarettes
that were sold by the pharmacy, but not for illegal e-cigarettes (any not purchased
at a pharmacy with a doctors’ prescription).

e DoH advised that any collection of illegal e-cigarettes would need approval from
the Therapeutic Goods Administration (TGA), rather than state legislation, with
the main concern being normalising collections of an illegal product.

o  WALGA had an initial meeting with the TGA which shared the DoH’s main
concerns. However, the TGA was open to a proposal for a collection amnesty, if
there were pharmacies willing to participate in the trial, and if funding for disposal
was secured.

o Next steps include exploring collaboration with the Pharmacy Guild to address
legal and illegal vapes, contingent on securing funding from the Waste Authority.

Discussion at the Municipal Waste Advisory Council meeting

WALGA have received information from the TGA regarding the regulations which cover
Local Government collection of e-cigarettes for disposal purposes. WALGA is currently
discussing the collection of illegal e-cigarettes, considering options such as an amnesty
or a buy-back scheme.

87 PRODUCTIVITY COMMISSION INTERIM REPORT - AUSTRALIA'S CIRCULAR
ECONOMY: UNLOCKING THE OPPORTUNITIES
e The Productivity Commission has released the interim report on Australia’s
Circular Economy: Unlocking the opportunities. It identifies priority opportunities
in six sectors (the built environment, food and agriculture, textiles and clothing,
mining, vehicles and electronics).
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The Productivity Commission sought feedback on the interim report, however as
the questions related to areas mainly out of Local Government scope WALGA did
not make a submission.

INFRASTRUCTURE, CONTINGENCY PLANNING AND GOVERNANCE
WALGA is progressing the work identified at the December 2024 and February
2025 MWAC meeting on the need for an effective state waste infrastructure plan,
contingency planning and governance.

WALGA met with the Regional Council CEOs on Monday, 7 April to discuss various
approaches to regional collaboration.

DWER AUTHORISED OFFICER TRAINING

Beginning on March 24, 19 officers from various Local Governments participated in
the inaugural DWER Authorised Officer Training. These officers are now authorised
under the Environmental Protection Act, having gained both theoretical and
practical knowledge in areas such as evidence collection, intelligence gathering,
inspection planning, risk assessment and management, compliance and
enforcement tools, and interview techniques. The second training session, now
sold out, is scheduled to start on Monday, May 5.

HHW BATTERY CAMPAIGN

On Tuesday 18 March, WALGA launched a digital advertising campaign on Meta

platforms, primarily Facebook. The ads feature various WasteSorted creatives from

the "Never Bin a Battery" campaign and target different demographics across the

WA community.

Supported by the Waste Authority through the HHW Program promotion budget,

the campaign has a budget of $25K over four months. The goal is to educate

Western Australians on the safe disposal of batteries, the risks of improper

disposal and to encourage them to enter their postcode to find the nearest drop-

off location.

After two weeks of the campaign:

o The bin truck fire creative has been the most popular across all audiences, with
a high click-through rate of 13%.

The campaign has reached 268,000 people.

o Nearly 7000 users have clicked on the "learn more" buttons on the ads, and of
those, nearly 3,000 have landed on the WasteSorted page, resulting in a
strong conversion rate of 43%.

The main campaign videos are available here.

2025 WASTE & ENVIRONMENT SUMMIT

The 2025 Waste & Environment Summit is being held in the Shire of Esperance on
Wednesday, 4 June to Thursday, 5 June. Registrations are open and available here.

MWAC/OAG CHANGES

We are pleased to welcome Cr Jennifer Archibald as representative of the
Resource Recovery Group. We thank Mayor Hannah Fizthardinge for her
contribution to the Municipal Waste Advisory Council.

Jacky Jurmann has tendered her resignation from the Officers Advisory Group
and her role at the Shire of Northam.
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9 Reports
91 MWAC GROUPS

Metropolitan Regional Council Working Group

Delegates/Nominees: TBC

This Group met on Monday, 7 April to discuss various approaches to regional
collaboration.

Consistent Communications Collective
Delegates/Nominees: n/a
This Group is scheduled to meet on Wednesday, 7 May.

Household Hazardous Waste Advisory Group/Operators Meeting
Delegates/Nominees: Waste Management Program Coordinator
This Group has not met since the previous MWAC Meeting.

9.2 EXTERNAL COMMITTEES & WORKING GROUPS

DWER Regulatory Reference Group
Representative: WALGA Executive Manager, Policy
This Group has not met since the previous MWAC meeting.

DWER FOGO Reference Group
Representative: Senior Policy Advisor, RRG, EMRC, WMRC
The first meeting of this Group for 2025 is scheduled for Friday, 2 May.

DWER Recovered Materials Stakeholder Reference Group
Representative: Senior Policy Advisor
The Group met on Wednesday, 12 March.

Australasian Packaging Label Working Group
Representative: Senior Policy Advisor
This Group has not met since the previous MWAC meeting.

Hazard Coordinating Committee
Representative: MWAC Executive Officer
This Group has not met since the previous MWAC Meeting.

Across Agency Asbestos Group
Representative: MWAC Executive Officer / Senior Policy Advisor
This Group has not met since the previous MWAC meeting.

ASEA Asbestos Advisory Group

Representative: MWAC Executive Officer

This Group met for the first time on Tuesday 1 April to discuss various issues associated
with asbestos management including best practice waste management approaches.

Waste Management and Resource Recovery Association
Representative: Senior Policy Advisor
This Group met on Thursday, 27 March.
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Charitable Reuse Australia
Representative: Senior Policy Advisor
This Group has not met since the previous MWAC meeting.

Australian Local Government Association (ALGA) Representative

Representative: MWAC Executive Officer

WALGA is representing ALGA on the Government Officers Group for the Australian
Packaging Covenant. This Group is meeting on a monthly basis to provide input and
direction into the development of the new regulatory framework for packaging.

E-Waste to Landfill Ban Technical Advisory Group
Representative: MWAC Executive Officer/Senior Policy Advisor
This Group has not met since the previous MWAC meeting.
Container Deposit Scheme Stakeholder Advisory Group
Representative: MWAC Executive Officer

This Group has not met since the previous MWAC meeting.

10 Other General Business

101 MINISTER OF ENVIRONMENT MEETING

WALGA's President and CEO met with the Hon Matthew Swinbourn MLC, Minister for the
Environment; Community Services; Homelessness. From this meeting the feedback was

that the Minister is keen to engage with the sector to understand the key priorities.
The meeting closed at 4.34pm.

Next Meeting
The next MWAC meeting will be held at 4:00pm, Wednesday, 25 June 2025, online.
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17 MEMBERS’ MOTIONS OF WHICH PREVIOUS NOTICE HAS BEEN GIVEN
18 NEW BUSINESS OF AN URGENT NATURE

19 CONFIDENTIAL MATTERS FOR WHICH THE MEETING MAY BE CLOSED TO THE PUBLIC
RECOMMENDATION (Closing Meeting to the Public)

That with the exception of ....................... , the meeting be closed to members of the public in accordance with
Section 5.23(2) of the Local Government Act 1995 for the purpose of dealing with matters of a confidential nature.

COUNCIL RESOLUTION
MOVED SECONDED
19.1  HAZELMERE WOOD WASTE TO ENERGY PROJECT UPDATE (D2025/09617)

This item is recommended to be confidential because it contains matters of a commercial-in-confidence
nature and legal advice.

See Confidential Item circulated with the Agenda under Separate Cover.
19.2  LEGAL MATTER - WASTE TRANSFER STATION (D2025/09618)
This item is recommended to be confidential because it contains legal advice.
See Confidential ltem circulated with the Agenda under Separate Cover.
19.3  FUNDING FOR THE CITY OF KALAMUNDA DISTRIBUTION (D2025/09609)

This item is recommended to be confidential because it contains matters of a commercial-in-confidence
nature.

See Confidential ltem circulated with the Agenda under Separate Cover.

Ordinary Meeting of Council | 22 May 2025 | 5
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21

RECOMMENDATION [Meeting re-opened to the Public]

That the meeting be re-opened, the members of the public be invited to return to the meeting and the
recommendations passed behind closed doors be recorded.

COUNCIL RESOLUTION(S)

MOVED SECONDED

Recording of the resolutions passed behind closed doors, namely:

19.1  HAZELMERE WOOD WASTE TO ENERGY PROJECT UPDATE (D2025/09617)
COUNCIL RESOLUTION(S)

MOVED SECONDED

19.2  LEGAL MATTER - WASTE TRANSFER STATION (D2025/09618)

COUNCIL RESOLUTION(S)

MOVED SECONDED

19.3  FUNDING FOR THE CITY OF KALAMUNDA DISTRIBUTION (D2025/09609)
COUNCIL RESOLUTION(S)

MOVED SECONDED

FUTURE MEETINGS OF COUNCIL

The next meeting of Council will be held on Thursday 26 June 2025 at the EMRC Administration Office, 1st Floor,
226 Great Eastern Highway, Ascot WA 6104 commencing at 6.00pm.

Future Meetings 2025
Thursday 26 June at  EMRC Administration Office
Thursday 24 July (if required) at  EMRC Administration Office
Thursday 28 August (if required) at  EMRC Administration Office
Thursday 25 September (if required) at  EMRC Administration Office
Thursday 27 November at  EMRC Administration Office

DECLARATION OF CLOSURE OF MEETING

Ordinary Meeting of Council | 22 May 2025 | 6
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