Eastern Metropolitan Regional Council - Register of Financial, Proximity and Impartiality Interests
Disclosed by Council Members and Staff at Meetings of Council or Committees

This register contains disclosures of interest by Elected Members and Officers in accordance with s5.88 of the Local Government Act 1995

Relevant Persons no longer serving or employed at the EMRC
Meeting Item

Position Type Number Subject Interest Type Nature of Interest Action

The HR consultant and independent member |Remained in
27/08/2026|Cr Piffaretti Chairperson OCM 14.4|Appointment of chief Executive Officer Impartiality named in the report are both known to me. |Meeting

The HR consultant mentioned in the report is |Remained in

27/08/2026|Cr Ostaszewskyj Councillor OCM 14.4|Appointment of chief Executive Officer Impartiality known to me through my role as Councillor. |Meeting
Financial, Subject matter of the report relates to the Remained in
27/08/2026|Hua Jer Liew Chief Executive Officer OCM 14.4|Appointment of chief Executive Officer Impartiality appointment of the officer in the role of CEO. |Meeting
Subject matter of the report relates to the
officer's continuing professional Remained in
27/08/2026|Hua Jer Liew Chief Executive Officer OCM 14.10|WA Waste & Recycle Conference 2026 Impartiality development. Meeting
Subject matter of the report relates to the
Chief Executive Officer Attendance at the officer's continuing professional Remained in
27/08/2026|Hua Jer Liew Chief Executive Officer OCM 14.11|CPA Congress 2026 Impartiality development. Meeting
Remained in
28/05/2026|Cr Piffaretti Chairperson OCM 19.3|Chief Executive Officer Appointment Impartiality The recommended applicant is known to me |Meeting
Remained in
28/05/2026|Cr Hamilton Councillor OCM 19.3|Chief Executive Officer Appointment Impartiality The applicant is known to me Meeting

The HR Consultant and Independent Member
are known to me through my role at the City [Remained in

28/05/2026|Cr Ostaszewskyj Councillor OCM 19.3|Chief Executive Officer Appointment Impartiality of Bayswater Meeting
Remained in
28/05/2026|Cr Poliwka Councillor OCM 19.3|Chief Executive Officer Appointment Impartiality Two of the applicants were known to me Meeting
Financial,
Proximity, Due to the officer's application for the
28/05/2026|Hua Jer Liew Acting Chief Executive Officer OCM 19.3|Chief Executive Officer Appointment Impartiality position Left the Meeting
Due to the reporting relationship to the Remained in
28/05/2026|Wendy Harris Chief Transformation Officer OCM 19.3|Chief Executive Officer Appointment Impartiality position of the Chief Executive Officer Meeting
Executive Assistant to the Chief Due to the reporting relationship to the Remained in
28/05/2026|Theresa Eckstein Executive Officer OCM 19.3|Chief Executive Officer Appointment Impartiality position of the Chief Executive Officer Meeting

Delegations regarding agreement with City of
Kalamunda to engage Deloitte. My spouse

works for the company mentioned in the Remained in

28/05/2026|Cr Ostaszewskyj Councillor OCM 14.4|A Review of Delegated Powers and Duties |Impartiality report. Meeting
Information Bulletin - Item 1 Outstanding Deloitte mentioned in the report register. My |Remained in

28/05/2026|Cr Ostaszewskyj Councillor OCM 14.9|Council Resolutions Register Impartiality spouse works for Deloitte. Meeting
Information Bulletin - Item 1 Outstanding Spouse works for the consultant mentioned [Remained in

26/03/2026|Cr Ostaszewskyj Councillor OCM 14.6|Council Resolutions Register Impartiality in the report. Meeting
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The HR Consultant is an employee of the City
of Bayswater and known to me.
The Independent Panel Member is an

employee of the City of Bayswater and Remained in
5/03/2026|Cr Piffaretti Chairperson SCM 8.1|CEO Recruitment Impartiality known to me in a personal capacity. Meeting
The HR Consultant is an employee of the City
of Bayswater and known to me.
The Independent Panel Member is an
employee of the City of Bayswater and Remained in
5/03/2026|Cr Ostaszewskyj Councillor SCM 8.1|CEO Recruitment Impartiality known to me in a personal capacity. Meeting
Financial, Financial and impartiality interest associated |Remained in
26/02/2026|Hua Jer Liew Acting Chief Executive Officer OCM 19.3|Strategic Discussion Impartiality with my employment Meeting
Spouse works for company mentioned in the [Remained in
26/02/2026|Cr Ostaszewskyj Councillor OCM 19.3|Strategic Discussion Impartiality report Meeting
Executive Assistant to the Chief Financial, Financial and impartiality interest associated |Remained in
26/02/2026|Theresa Eckstein Executive Officer OCM 19.3|Strategic Discussion Impartiality with my employment Meeting
Subject matter of the report will impact the
Financial, officer as an interest in common with EMRC |Remained in
12/02/2026|Hua Jer Liew Acting Chief Executive Officer AF 7.3|Strategic Discussion Impartiality staff Meeting
Subject matter of the report will impact the
Financial, officer as an interest in common with EMRC
12/02/2026|Wendy Harris Chief Transformation Officer AF 7.3|Strategic Discussion Impartiality staff Left the Meeting
Subject matter of the report will impact the
Financial, officer as an interest in common with EMRC
12/02/2026|Stephen Conway Acting Chief Operating Officer AF 7.3|Strategic Discussion Impartiality staff Left the Meeting
Executive Assistant to the Chief Financial, Subject matter of the report will impact the [Remained in
12/02/2026|Theresa Eckstein Executive Officer AF 7.3|Strategic Discussion Impartiality officer as an interest in common with EMRC [Meeting
Financial, Subject matter of the report will impact the
12/02/2026|Kasa Nakhonthat Manager Financial Services AF 7.3|Strategic Discussion Impartiality officer as an interest in common with EMRC [Left the Meeting
Subject matter of the report will impact the
Financial, officer as an interest in common with EMRC
12/02/2026|David Schmidt Manager Information Services AF 7.3|Strategic Discussion Impartiality staff Left the Meeting
Appointment of Acting Chief Executive Financial, Subject matter of the report directly applies [Remained in
27/11/2025|Hua Jer Liew Acting Chief Executive Officer OCM 19.1|Officer Impartiality to the officer Meeting
Appointment of Acting Chief Executive Financial, Due to the reporting relationship to the Remained in
27/11/2025|Wendy Harris Chief Transformation Officer OCM 19.1|Officer Impartiality position of CEO Meeting
Appointment of Acting Chief Executive Financial, Subject matter of the report directly applies [Remained in
13/11/20285|Hua Jer Liew Acting Chief Executive Officer AF 7.1|Officer Impartiality to the officer Meeting
Appointment of Acting Chief Executive Due to the reporting relationship to the Remained in
13/11/2025|Wendy Harris Chief Transformation Officer AF 7.1|Officer Impartiality position of CEO Meeting
Subject matter of the report directly applies [Remained in
22/05/2025|Matthew MacPherson [Chief Executive Officer OCM 14.4|Review of Delegated Powers and Duties Impartiality to the officer Meeting
Due to the reporting relationship to the Remained in
22/05/2025|Hua Jer Liew Chief Financial Officer OCM 14.4|Review of Delegated Powers and Duties Impartiality position of CEO Meeting
Left meeting,
returned for
Financial, Subject matter of the report directly applies [questions, then
27/03/2025|Matthew MacPherson [Chief Executive Officer OCM 19.1|CEO Probationary Review Process 2025 Impartiality to the officer left meeting
Due to the reporting relationship to the Remained in
27/03/2025|Angela Jehring Manager Human Resources OCM 19.1|CEO Probationary Review Process 2025 Impartiality position of CEO Meeting




Meeting Item
Position Type Number Subject Interest Type Nature of Interest Action
19.1 CEO Recruitment - Selection of Consultant [Financial,
27/02/2025|Matthew MacPherson [Chief Executive Officer OCM 19.2 CEO Probationary Review Impartiality Directly applies to the Chief Executive Officer |Left the Meeting
Stayed in meeting
19.1 CEO Recruitment - Selection of Consultant Due to the reporting relationship to the for questions, then
27/02/2025|Hua Jer Liew Chief Financial Officer OCM 19.2 CEO Probationary Review Impartiality position of CEO left the meeting
19.1 CEO Recruitment - Selection of Consultant Due to the reporting relationship to the Remained in
27/02/2025|Angela Jehring Manager Human Resources OCM 19.2 CEO Probationary Review Impartiality position of CEO Meeting
Red Hill Communications Tower - Site Lease Remained in
27/02/2025|Cr lan Johnson Councillor OCM 19.3|Agreement Impartiality Volunteer firefighter Meeting
Appointment of an Acting Chief Executive Due to the subject matter directly applies to
24/10/2024|Hua Jer Liew Chief Financial Officer OCM 19.3|Officer Impartiality the position of the CEO Left the Meeting
Due to the reporting relationship to the Remained in
29/08/2024|Hua Jer Liew Chief Financial Officer SCM 7.1|Chief Executive Officer Recruitment Impartiality position of CEO Meeting
Due to the reporting relationship to the
22/08/2024|Hua Jer Liew Chief Financial Officer OCM 19.2|Chief Executive Officer Recruitment Impartiality position of CEO Left the Meeting
Chief Executive Officer performance and
salary review for 2023/2024 and objective |Financial and Due to the subject matter directly applies to |Remained in
27/06/2024|Marcus Geisler Chief Executive Officer OCM 19.1|setting for 2024/2025 Impartiality the position of the CEO Meeting
Chief Executive Officer performance and
salary review for 2023/2024 and objective Due to the reporting relationship to the Remained in
27/06/2024 |Angela Jehring Manager Human Resources OoCM 19.1]|setting for 2024/2025 Impartiality position of CEO Meeting
Chief Executive Officer Recruitment — Job
Description Form, Remuneration Package Due to the reporting relationship to the Remained in
27/06/2024|Hua Jer Liew Chief Financial Officer OCM 19.2|and Advertising Process Impartiality position of CEO Meeting
RFT 2024-002 Provision of Lateric Caprock
27/06/2024(Cr Catalano Councillor OCM 14.6|Quarrying Service Proximity Extended family members Left the Meeting
Helen Hardcastle is contracted to the City of
Appointment of an Independent Person to Swan to work on Stephen Cain’s Remained in
27/06/2024|Cr Bowman Councillor OoCM 19.3|the CEORC Impartiality performance review (CEO) Meeting
Appointment of an Independent Person to Helen Hardcastle does work for the City of  |Remained in
27/06/2024|Cr Piffaretti Chairperson OoCM 19.3|the CEORC Impartiality Bayswater Meeting
Appointment of an Independent Person to Knows Mike Foley and Helen Hardcastle Remained in
27/06/2024|Cr Sutherland Councillor OCM 19.3|the CEORC Impartiality works for the City of Bayswater Meeting
CEO Recruitment Committee — Selection of Previously engaged Lester Blades as a Remained in
23/05/2024(Cr Piffaretti Chairperson OCM 19.2|a Consultant Impartiality recruitment consultant — over 12 months ago|Meeting
CEO Recruitment Committee — Selection of Remained in
23/05/2024|Marcus Giesler Chief Executive Officer OCM 19.2|a Consultant Impartiality Directly applies to the Chief Executive Officer |Meeting
CEO Recruitment Committee — Selection of Due to the reporting relationship to the Remained in
23/05/2024|Hua Jer Liew Chief Financial Officer OCM 19.2|a Consultant Impartiality position of CEO Meeting
CEO Recruitment Committee — Selection of Due to the reporting relationship to the Remained in
23/05/2024|Wendy Harris Chief Sustainability Officer OCM 19.2|a Consultant Impartiality position of CEO Meeting
Request for Tender RFT 2024-004 —
28/03/2024|Cr Ellery Councillor OCM 19.1|Provision of Equipment Rental Financial Disclosure of Financial Interest Left the Meeting
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Selection of Facilitator for the Chief
Executive Officer Performance Review

Disclosure of Interest Affecting Impartiality,
EMRC Code of Conduct for EMRC Employees.

19.4and |Process and Chief Executive Officer’s Subject matter of the Report directly applies [Remained in
22/02/2024|Marcus Geisler Chief Executive Officer OCM 19.5 Performance Review Process for 2024 Impartiality to the Chief Executive Officer Meeting
Selection of Facilitator for the Chief Disclosure of Interest Affecting Impartiality,
Executive Officer Performance Review EMRC Code of Conduct for EMRC Employees.
19.4 and |Process and Chief Executive Officer’s Subject matter of the Report directly applies [Remained in
22/02/2024|Angela Jehring Manager Human Resources OCM 19.5 Performance Review Process for 2025 Impartiality to the Chief Executive Officer Meeting
Disclosure of Interest Affecting Impartiality,
Chief Executive Officer Performance and EMRC Code of Conduct for EMRC Employees.
19.1 and |[Salary Review for 2023 and Chief Executive Subject matter of the Report directly applies
22/06/2023|Marcus Geisler Chief Executive Officer OCM 19.2 Officer’s Renewal of Employment Contract |Impartiality to the Chief Executive Officer. Not in attendance
Disclosure of Interest Affecting Impartiality,
Chief Executive Officer Performance and EMRC Code of Conduct for EMRC Employees. [19.1 - Remained in
19.1and |Salary Review for 2023 and Chief Executive Due to the reporting relationship with the meeting
22/06/2023|Angela Jehring Manager Human Resources OCM 19.2 Officer’s Renewal of Employment Contract [Impartiality Chief Executive Officer. 19.2 Left meeting
Selection of Facilitator for the Chief Disclosure of Interest Affecting Impartiality,
Executive Officer Performance Review EMRC Code of Conduct 2.3. Subject matter of
20.2 and |Process and Chief Executive Officer’s the Report directly applies to the Chief Remained in
23/02/2023|Marcus Geisler Chief Executive Officer OCM 20.3 Performance Review Process. Impartiality Executive Officer. Meeting
Selection of Facilitator for the Chief Disclosure of Interest Affecting Impartiality,
Executive Officer Performance Review EMRC Code of Conduct 2.3. Due to the
20.2 and |Process and Chief Executive Officer’s reporting relationship with the Chief Remained in
23/02/2023|Angela Jehring Manager Human Resources OoCcM 20.3 Performance Review Process. Impartiality Executive Officer. Meeting
Meeting Types
OCM Ordinary Meeting of Council

SCM
AF
ARIC

Special Meeting of Council

Agenda Forum

Audit, Risk and Improvement Committee




